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Edition, Oklahoma State University, Grid Publishing Inc., Columbus, Ohio p. 287 - 88.
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” Pfitner, John M. and Fels, Marshall, “The Supervision of Personne! : Human Relations in the Management
of Men,” (New York : Prentice Hall Inc., 1964), p. 149,

" s Anden, “nifesrrinnabuuasnhitludia, * msmanfunzdesanmy, (tyindnasind,
(2525), wi 25.

" Harole J. Leavitt, “Managerial Psychoiogy,” 2™ Ed. Chicago : The University of Chicago Press, (1964) pp.
143-144, o
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