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The objectives of this research are to stud% the factors and their
rate of importance in selecting librarians as used by the academic library
administrators under the Ministry of University Affdirs, and to study their
requirgments in each factor. The hypothesis of this study is in selecting
librarians, the academic library administrators give importance to the
applicants’ written test scores, Personallty characteristic, library work
experience, cumulative grade point average In Library Science, foreign
language skill, and intélligence respectively.

~The survey questionnaire was sent out to 287 academic library
administrators. = A total of 231 (80.49 percent) usable responses were
received, Statistical procedures employed for this study were percentage,
mean, and standard deviation.

The results are as following:-

_ In selecting librarians, the academic library administrators ?_lve
importance to the applicants' behavior; human relationship and adaptative
ability; character; initiative; lntelllgence; and physical and mental health
respectively. This result reject the hypothesis.

The majority of academic library administrators require a librarian
who never has bad financial reputation; respects to others” opinion and
comments; is a responsible person and 1s a disciplinarian; has creative ideas
to improve efficiency of library work; performs reasonable opinion; and is in
good health, without any physical disability.
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