+ 2533

ISBN 974-577-464-2

COVULT 116 il6E16



STATES AND PROBLEMS OF PERSONNEL ADMINISTRATION
IN SAINT PAUL DE CHARTRE SISTERS' SCHOOLS

Sister akan Sivabovorn

A Thesis Submitted in Partial Fulfilment of the Requirements
for the Degree of Master of Education
Department of Educational Administration
Graduate School
Chulalongkorn University
1990

ISBN 974-577-576-2



AAT TACHAIL

.............................. [

(

(

LLAET& Ly ?. Lftvi/Trocdr. -

(



mmm....

JV' LN
a5 N0\
. Ap e \
i | .1
g
e
h
il
«

! ;
(STATES AND PROBLEMS OF PERSONNEL ADMINISTRATION IN
sAINT PAUL DE CHARTRE SISTERS’ SCHOOLS)
, 160 IBSN 97il-577--M6AI 2

LS

,,/f .cz.sA.dl\l.i.

J



SISTER SUNAKUN  SIVABOVORN  STATES PROBLEMS OF PERSONNEL
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Aims gl_) To study the states of Personnel Administration in Saint
Paul de Chartre Sisters' School éZ) To study the groblems of Personnel
Administration in Saint Paul de Chartre Sisters' Schools.
_ Findings  state of Personnel Administration in Saint Paul de Chartre
Sisters' SchoolS concerns four tasks. There are personnel recruitment, _
maintenance, development and withdrawal. Recruitment  Man Power Planning -it
Is the plan in accepting employees according to their abilities and
experiences. Every employee should be under probation until the
administrators are satisfied with his or her performances and behavior.
Maintenance ~ Orientation for new employees to introduce the school's teachln%
ploicies and school re_%ulatlons. The salary is regulated by the goverment an
Includes fringe benefits. Development  Employees are sent” for seminars about
teaching methods. There are exclusive library "and instructional rooms for the
teachers. Meetings are held from time to time in order to share different
ideas with make the teaching mor Brofltab_le to the students. Withdrawal

They have their own_regulations about retirement. Each year about 1-5 % of
employees resign. The reasons include getting a better job. Retiring
employees recieve many kinds of benefits from the school ac_cordln% to” the
reasons for their resignation. A few old age employees retire and they seldom
retain an interest in school affairs

Problems about Recruitment and Maintenance are very few. Problems
about Development and Withdrawal are very rare.
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