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There are three purposes of this survey research
(1) to study the behaviour and pattern of communication between
the reporters and the executive editors; (2) to analyse the
relationship between then perception of the organizational
communication atmosphere and their job satisfaction; and
(3) to survey the relationship between their perception of the
editors’ leadership and their job satisfaction.

Results of this research. Show that the pattern of the
communication between the executive editors and reportes were more
informal than formal. However, research data reveal no significant
difference in job satfaction between reporters who had more informal
contacts with their editors and reprters with less informal contacts.
This result disconfirms the reserch hypothesis.

For communicative bhehaviour, the reportes who communicated
more frequently with the executive editors had greater job
satisfaction than those who communicated less often.

In addition, reporters who had positive perceptions on their
organizational communication climate and on their executives,
leadership qualifications tended to have greater job satisfaction.
These results strongly support the research hypotheses.
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