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NABJEAUANNARINTUDINYREVIBUTIEN Jalad (Maslow's Need Hierarchy)

X . ' e o]
mﬁnfmmwdawupmdm uyehiflug T3 ansinudieantsuazgngalely

- J ) 5 e 5 a ] :
NEEAINIZ INBFBLAUBIAITNARINIANA T UATNAE N ludsududa \uusunnsielyid

»
afuiumnudieanisressnalad (Maslow's Need Hierachy)

5. ANFaINTAINaNIaluTa A

4, AANABINTISAITNIATINENEDY

ALY

ANAaINTg

3. ANABINITAILSNNT BfaAN
2. ANMNABINTZAYTNN YA IRAS

1. ATNABINITVIANENIN

1.1 ANARINITMINIBNN(Physiclogical Needs)
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1.4 rmuﬁmm?nfﬁummunzﬁm(Esteem Needs)
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2.1 fladu93la (Motivational)
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2.1.2 msldfunsweufulufie (Recognition) #wnef msldfunsaeniy
dufeandledulymanifey sndaneiudnfnm w7 a3 nyAnalunioearunng .
mui’umwgﬂuphmmmnﬂ'awumu uamniud  meldindlend enisuamenen
TulideWifunrmeuiiluanusang Lﬂﬂlﬁwmuamalmmquueumuadqm

2.1.3 AnM0uraeaIFIR (The Work itself) yanes srufiunauls i
feemrfuauRadiFusrsnd Fameldiasdleri wieilunuitiidnsnsmsarifous

Auua B Taediadifen



140

2.1.4 A ufuiingey (Responsibility) aneds manufanelaMAaduannnis
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2.2.5 WlensuTuis Company Policy and Administration) MuAede nasdng
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