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## 4177561736 : MAJOR NURSING ADMINISTRATION
KEY WORD : LEADERSHIP / JOB EMPOWERMENT / JOB PERFORMANCE

NONGPANGA PUNTONGPUN : RELATIONSHIPS BETWEEN STAFF NURSES '
PERSONAL FACTORS, LEADERSHIP, JOB EMPOWERMENT OF HEAD NURSES,
AND JOB PERFORMANCE OF STAFF NURSES, INTENSIVE CARE UNITS,
GOVERNMENTAL HOSPITALS, BANGKOK METROPOLIS THESIS ADVISOR :
ASSIST. PROF. PICHAYAPORN MOOLSILPA, Ph.D. THESIS COADVISOR :
Pol. Capt. YUPIN AUNGSUROCH, Ph.D. 154 pp. ISBN 974-334-539-6

The purposes of this research were to study the relationships between staff
nurses’ personal factors, leadership, job empowerment of head nurses, and job performance of
staff nurses, intensive care units, governmental hospitals, Bangkok Metropolis, and to determine
variables which could predicted job performance of staff nurses in intensive care units. The
subjects of this study were 291 staff nurses in intensive care units. The research instruments
were the questionaire for staff nurses, which consisted of leadership questionaire, job
empowerment  questionaire and job performance  questionaire, The reliability of three
questionaires were .96, .93 and .95, respectively. The data were analyzed by using Pearson’ s
product moment correlation, the coefficient of contingency and stepwise multiple regression

analysis.

The maijor fingings were as follows :

1. There were significant relationships between training in critical care nursing,
transformational leadership, transactional leadership, power and opportunity with job performance
of staff nurses in intensive care units at .05 level. Nevertheless, there were no significant
refationships between age, education and experience of staff nurses.

2. Variables which significantly predicted job performance of staff nurses in intensive
care units were power and experience (P <.05). The predictors accounted for 15.5 percent of

the variance (R*=15.5), The function derived from: the analysis was as foliow :

Job Performance of Staff Nurses in intensive Care Units = .387 Power + .160 Experience

(Standardized score)
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