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1.2.1.4 NSENBLTN NTABULLY LATNNTNALMNIENNY
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1.2.2 ANIIOULAIUNT4ANNINHU (Task Oriented)
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A 1
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1.3 HATDIANTINULAIUNITAANTNNABLAN1TU TR

TUAANNNTANE AT LANIIDULAWNIT9ANITFILAT] 1973 A1NTA9D9T] 2000
ADAZNNLNBANHINTFATI LA THIAAENITOUY (Job Analysis and Competency
Model) nelAnsal AL LIBNANIANAATINENGAAIUNIINLATAIANIT (Society  for

Industrial and Organizational Psychology; SIOP) Taeifiilszauraannuzyinanuluanisiiu
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a o a o=l

Aa Jeffery S. Shippmann ldnnnnsAnE a1l SeNARN N deiu i aaussauzndn
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Sanchez, 2000) \ 4

FRAd 4%
; d

o o =2 o A o oI/ A : (=3 Yo =2 i’/ 3
@’Wiﬁ“i_lﬂ’]?ﬂﬂ‘]&ﬂ‘ﬂ‘ﬂﬂ%ﬂ’]@ﬂﬁ@ﬁ‘ﬂﬁﬂﬂ-‘%@00 f«]tmu”lm’mﬁmﬂmammuzuu REANRAR

d.‘l

= y X o1 Fey - dad 9 o o -
ANTILRNIZATLNINENTL sﬁ\‘ltﬁ]ﬂ@ﬂ‘ws‘,ﬂﬁyLL@’J@%E‘?EM@N??N‘L&%W Neadasiuniseamnis ladan

aziilugeediinng §annis Woudaem 9iea096HAaY < 1 Russell  (2001)  WldAN®
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wazluil 2006 ANTINASY 2 ngulAANE 1 AEA IR UANIIDULAIUNNIAANIT NGNLLIN

Hirschfeld, Jordan, Feild, Giles, & Armenakis (2006) lAFAN®1LIAALALARLAYN
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X =
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aungnluingun 1,158 A wudﬁaua?mu::Lﬁ'mﬁumﬁ‘ﬂﬁﬁﬁmmﬂuﬁuﬁm@m\amﬂﬁi@
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Knfeanndnluindaauidengnuiniu flaziinanieuansananainngalunisljrmeu
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2. AEMKNILAZIIAAIN i UARNAWILILAARANEN (Conscientiousness)

2.1 ARNUNNEDILYARNNINHLILHARFEN

anTunNansnasan sAnEyAANANLLURARATNTUAIEEA 1990s 1luFuMN
2

i Useneusiog 2 il iR Oregon Research Institute Anmnlae Lewis R. Goldberg

(1992) waz National Institute on Aging Anmlme Paul T. Costa, Jr. & Robert R. McCrae

(1992 cited in Barrick, Stewart, & Riotrowski, 2002) T91In3981a1N919 2 401171 97 bor b
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a s o Iy < = a o
ﬂ')qllﬁllqﬁl"llﬂ\‘i‘]_qlﬂﬂﬂﬂqwLLUUN@W@’]Uﬂi’Jﬂ@qﬂﬂﬂ\‘mq NHIENS ﬂqqﬂﬂ?q?ﬂuﬁl‘ﬂ@iﬁlmﬂq?

1 4
aa K ayR a

=2 a dl g g ] =
AILANPMULEN ?Qﬁdﬂ\‘m’]ﬁ‘[ﬁlmmq&lm@‘ﬂLﬂﬁmuﬁ’]&l‘i’liﬁqq\‘iLLNui’JﬂEI’NN@mﬁ‘@ﬂN@T@‘LI

a

p )

2.2 WAANEINUUAR DA UL UAE AANND

i

ﬂﬁﬂmwLLuummmunimnﬂLimummluﬂ 1936 annnn9i I umilali 17,953
mwmimﬂmmﬂum@ﬂmw mmummimﬂ_fAllport & Odbert (1936 cited in Dudley,
Orvis, Lebiecki, & Cortina, 2006) @ggﬂuﬂ-}}@@ uﬂ@ﬂmmmummmuﬂimgﬂ Tupes &
Christal (1961 cited in Goldberg; 1992) ﬁﬂ”tﬂif_%’i?gﬂumﬁﬂ?:ﬂ@wﬁwm‘mLm@qﬂaﬂmw

wuuvnasAilsynay (Big-Five Medel / Five-Fastor Model) Inainsindayanisiimsizi

Tasaa¥rasiaudsuuni2 daaes Cattell (1957 cited in Goldber;/1992) Minauelflumide

384 “Personality and Mativation Structure and Measurement” 1/l

atlsiaxNorman{1963citecim Goldberg; 1992)Wdmaansaudlstiae 4 sialu
wiazesAlsnauesllinayaan I TwilluesAdTeney santilu 20 Faudlstias uay
= J o 1 d’l 1 g o [ % ” d} [ % o [ dgj | A
(Fandndguilssipetiag “anuaizdnsy, (Factor, Markers): anunedndgilaviduaiion
Trssairgeny panAmisaadissne il Wsadnslsfinnn Gotdbetg” (1992) nana9 Live
20 dnwnuzdftyAl Norman (1963 cited in Goldberg, 1992) agu/ldulsiifieana 3al4
wanuntaseaiaaasTumayaannnuuuriiesflszneulud - aeldanwurdAnyluusay
avAlsznavvesTuwmayaanamuuuiesflssnay iy 6 dnwaizdidny samdu 30
o ° o =® v % dl A o o Y o a V4 & dl
AnwozdiAty sannslaaiwnzesiiedniulddnluinayadnninuuuinesAlsznaud

iF8n491 NM3TA International Personality Item Pool (IPIP) #qel
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wsiniaui Goldberg (1992) aza¥1eu1nsdn IPIP A miudalumayaana wLuuii
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29ALls2naLil Costa & McCrae (1985 cited in Goldberg, 1992) Ala@51annsin NEO

Personality Inventory (NEO-PI)  n1u&a 7 DAeuniintdu wasAldnmuiagneseiiie

aunseialiaaunsnnnsdnlud 77841 Revised NEO Personality Inventory (NEO-PI-R)
aanulull 1992 wianiuiunmsdn IPIP 999 Goldberg (1992) uazluilaqiiis McCrae &

Costa (2007) filfi@a¥1a NEO Personality Inventory-3 (NEO-PI-3) @aiflunnmsinluina
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FN3199 1.5 wapsnaifsauiauaneurdAny luypdnn iU uandinaesnngda 1PIP

war NEO-PI-R (5u1l39a1n Goldberg, 2008)

o o o STAL
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Goldberg, Johnson, Eber, Hogan, Ashton, Cloninger, & Gough (2006) n&a12
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F1979N 1.6 wansANANTUETTdyARNA KLU asAlssnauAuNan1sU TR
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(4 Q A@ Q paey ;ir:‘ 7)) s > ©
A o 42 « £ e o Al ] p
2 2 @ a8y ¢ Iz
= Q o~ 2 > c >
C g = = 2 & Z
. 2 & 4
21PN
Ng, Ang, & Chan (2008) 20U \ N/A 9% N/A -21%* .
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Hochwarter (2005) UUIN
RN
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3. AAMKNALAZIAANETUINN9FUTANANNNID AU HtinaRgaLLes (Leadership

Self-Efficacy)

3.1 AINUNIETBINITFUFAINATNINANUNIITH U UBIALLDY

v a a

Albert Bandura 1inamangnann Stanford University daulusinamanenildsunig

| '
o

sanfu A duinasmananiansnannngaludusuy 4 ludszdRmaniuesarananinen

1
yaa ¥

(Haggbloom, Warnick, & Warnick, 2002) LL@zLﬂuN‘VIﬁmﬂumqwﬁmﬁ‘ﬁ‘ﬂu?’:mﬁﬁﬁmm’]ﬁmm

a

(Social Cognitive Theory) - 11l 1986 Tasatils “NA9FUFANNAINITNIRIAULEY  (Self-

» fiflusiuilsignuatidansand 40,000 westusas 25 T7cuun wnizlutl 2004

~

Efficacy

AL

L% [ %

WnaduAnENEINUANTITIFA HATNISIeNALLENRAE 1.67 (Fagsiadu (Judge,

2D

%

Jackson, Shaw, Scott, & Righ, 2007) 73l Bandura (1997, p.3) & laauunngnesnisius

a

ANNNATNITOTRIAULE I WA T § -ﬂﬂ']ﬁllﬁ"ﬂluﬁ‘)’]ﬂ@’ﬁ\l’]?ﬂﬂ@\‘]muL'ﬂﬂﬁ"’Qz‘:}/ﬂﬂ’]ﬁ‘LLﬂﬁ

Uimeulidisa 3 (7 4

FRAd 4%
v # 4
a o =l o o Y

usiduiun1sAde il Ay lAAnBINI8IUTA AN SRR LT LN RIS

= ¥ ol =l 1

WAANBBNTNAIIZHNN WFRFENI NS5 1UTAINAN N 1T AN TN Ta9AULe” Taiflu

QA ¢

!
AA o a o

wudAANATNIA AN Lay AN N 8189098 FuE A NN DA BN HTN TR A LLEY

1pdnanfaiidn vaagis mﬁu’g’mmmmimmmumﬁémmmummwm’lﬁmumiﬁm
LL@zﬂﬁﬁﬁmuﬁfiﬁLﬂﬁﬁéﬂm;‘:;’jﬁﬂé’ﬂﬂwﬁﬂi:ﬁw%mw (Chemer, Watson, & May, 2000;
Hoyt, Murphy, Halverson, & Watson, 2003; Kane, Zaccaro, Tremble, & Masuda, 2002;
Ng, Ang, & Chan, 2008)

ANFMEANNAINN IR AUNA0 TN IR IR A R AR T p AT IRz ZAY
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79 Bandura (19977 p.47)" naiaqd fassiSAnauansiasnandsiiesdruisada il 3 svsy
AINTLALNIUNIZIANZAININAGA FEAUNATN ] WATszALNINAUNzIazasiae 9l Hoyt,
V4 dl o Y % Y o
Murphy, Halverson, & Watson (2003) 1511/1Lw;m@wmﬁugmmmmmmuquauwm
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4 o Y 1 4 «zi ¥ o 1 =
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3.2 WWAANEMALNNIFUEANNAINNINAIUNIZETNTIBIAULEY

=

1utl 1986 wile@ai38s Social Foundations of Though and Action fiadndumiadehn
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2 o @ = N v o A Yy
UNAUDNANUTULANURY Bandura HUNAR WQHQﬂq?L?ﬂugwqﬂﬂﬂéﬁyq@\iﬂN LL@::Q@VL@Q’]Lﬂu

%

A BHAUIIUUIAANIIFUFAINANNIINIBIAULD B9 Bandura  (1997) Na1991 N95uF

q a

ANANNTnrasnwastiunalnlunisinfuauesidarunaniningalunisgelauas
=3 a dld I3 :// dp . . ¥

LAABBNTNNG AN szaed 9l Locke (2003 cited in Ng, Ang, & Chan, 2008) 14

asuneneiuNsiuFauannsnaasaedliadaiuan iWwalesuniuiadaainisgsla

dld & dl = ' a oA 9/ dl ZJ/ dgj

PHveUANGI92919 TenasanetlfuRviiaided ana 198 Hoyt, Murphy, Halverson, &

Watson (2003) naqLiiniAnga-nasstfaaduainasnaesauieiiulassainsauseqalany
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ANNAIATY LA TaNEWaRaNIARAN NN3A 3TN PRI UENENEIN NN99ANIT AN A

tiavie LavkanITU RN \

4 ¥
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4. ANNMENELAZIWIAANEAILIN93UENN9ATLIAYWAINAIANNS (Perceived

Organizational Support)

4.1 APINUNIELRINNIFLE N TATILAYUAINBIANIS

dususdnisAnsnaafun1sfuinisaduayuainasdAnig Tne  Eisenberger,

Huntington, Hutchison, & Sowa (1986) M@\iﬂ’muu ARdnAse ldAn AR ULIART

v Aa o 1 o

NINNIEAUNsEiaagiu Teinddaman ki nagd19Ben N aaeanisfuinsatiuayy
AINAIANITATN Eisenberger,. Huntington, Hilehison, & Sowa (1986, p.501) A lerler
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)
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' 4
Tutl 1986 Eisenperger, Huntington, Hutchison, & Sowa (1986) \uindqanguusn
AleAN®A LLmﬁmLﬁmﬁumﬁu?mmﬁumuumﬂmﬂ’rm\ A8l Robert Eisenberger
WnamImean University of Delaware sluﬁmz?mmmmﬂ@u Lﬂumwimum’mmﬂmmv

ﬂmfmmmﬂumiimmmuu@ummmmmﬁ‘ﬁﬂgmmum GIN Eisenberger ﬂVmemu@
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2002, 2005, uwaz 2006 MUUIAANEANUINIIIUFNNTATLE TuanasAn sl ldFumIn
aulaaniindderinuau ) lnadnddawatilaRnen193innsaiuayuaInesfniaIu

WIARYAY EisenbensgenpHuntingtongHutehison s& Sewar1986)

miﬁwmLLuqﬁmLﬁmﬁumﬁuimmﬁuwumnm@Tﬂ'mﬁm%m’mmmL*?J'@u‘lm
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Support Theory) #inanafia naefnsunAamFenTasasAniefiazliseianeuumnuun
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49AN (Socioemotional Needs) 289WIINI11
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“n3fuFnisatiuayuaINadAnIg” A (Eisenberger, Huntington, Hutchison, & Sowa, 1986;
Rhoads & Eisenberger 2002) g George, Reed, Ballard, Colin, & Fielding (1993) naa
FFNgY nsTneinanus ufg’mmumuumﬂmmmmu Wuadaunssuilssiudnessnng
azlaaudasinae lWRINHAIAINNNT LI Tae TN CRTRTTAAP 1 (AP A RO AV
Aednlunazyinliwrinam fuseslies sl s/nanw
-

v
o 3

¥ 1
793 29AN95Ng 7] Agaasisitavn EdNIeaRLaLLAnesdn Ul iientsinun

'
o/ 3|

dumnauineadesiuaninga’(Psyohological Processes) auiilunasialiiasarnnisfuinig

avuaRLAINeIANIs 1ansilRnoadgs & Eisenberger, 2002)

v
1%

e duusn mnmm_mﬁmmaﬁmm@nLﬂ@ﬂumaﬂiyimumﬂmm i
(Reciprocity Norm) ha5linaaaduautanasdnisaziduaiounisai
FamnasifeofLaiaanassig jﬂéﬁmﬁm?ﬁiéﬁlﬁuﬁwﬁmm faflunstan
sm"ﬂﬁuiﬁmﬁm?mmwammﬁ@hmumﬂ‘ﬁr%qvl,f’ﬂﬁ

Wi mmmqlalm_é%mgmgmmm Approval WATNNTUBNFUNY

f (Respect) [;‘]’]llﬂ’mll‘m\l’]ﬂﬁlﬂ\‘lﬂ’]ﬁ‘i‘Uﬁ‘ﬂ’]i‘ﬂuU@uu@’m‘ﬂ\‘iﬂﬂ’]ﬁ‘ﬂ“’ﬁ’)ﬂL[ﬁ]ll

(39

[ J
=2

)8

\FuAanuFesninedudsasansuaflunninay wazinllgnisude
Paan eI AU AN TN AR dainas saudadsn s liniinaulsuans
v = o = - o [ % | <
UNUINAUINATNADIWENINFIANNAIANITA1UUA LA LA aeinaLF
AYEIRNTNED
®  dugnvine mﬁmmmuumuumnmmmi%mwqumwmmmwumm
bl ma‘ﬂﬂﬂ'mmuLfnﬂLmzﬂf]ﬂm’]\ﬁ@muLmummmmm@ﬁu avliAsaLile

1 4 ¥
WinUANan1 LR TRIUANgTUYINTY



36

Rhoades & Eisenberger (2002) nanqdn Taasinliudagiuunaesnisiuinng

o & 2 A
avuayuaInesAnisazlssnaunae 3 suuy Ae
4.2.1 ANEREITN (Faimess)
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ANNUT (Role Stressors) WudnazdmNANRUsAUNI9FUENsatuayuanasAnisly

|
o a

sALNgN (Eisenberger, Huntington, Hutchison, & Sowa, 1986) 7191 Shore & Shore (1995

a
| 1

cited in Rhoades & Eisenberger, 2002) Na1991 N19LTUNININENIYAAALBIBIANIITIL

[ =X o & 1 o o i’/ =2 o
%Lﬂum?meqmnmmmuuauu@mmrﬁm ] Wuandnaulaamnss A auiuilads

1
=

wANNdenasiaANANRusAuNIsFuENsatiuayuaInasAns luszAuNgeNgm B9 Rhoades

a q

&

& Eisenberger (2002) lAutianaAlsenaueae1aduanaLLnUaINeaIANITRAZAN1ITAT

UfiReuFANgn 4 eeddsznau sauiilu 7 esdsznay fall

1 v 1
4.2.3.4 n1asineaniimgel A1 3a0 8151 LAYNNI AR UT AR WAL

(Recognition, Pay, and Prometions) 4

AT e NS ATTLIE LWANNEANIFUY NNFENEIRTN TS N19ANE [N

waznsinenduneuiunddaaliulamalummasdnisasmmsyiunanisl jiRauses

o Y

wWiinaw A IEER @R i Un9s udn19aTUa Y AINe9ANNS (Rhoades &
' J

Eisenberger, 2002) » =

FRAD 4
i .( '3
ald o [F

4.2.312 padsidiedsz (Auteromy)

a Ja vy
g

SIANANHAATE ANAEDS NAFTUSRIANERS 1UT189AN1TRNIAILAN

o -.

atinals e liwrinanuligimauladnsa mu nasnauuan1sa99u 35n13U RN uaznis
a oa Aﬂl :J/ if Aa [ o tiljtv =2 . ¥ Azll ' IS o

UftRunuainuane fell annuidaszasilufaddnnena 8 lianelanesdnisiseninam

Tnefinuaauidg sg W nunwiinen uuda maesuinneaiinaunaanaaAn1sfiaz i use

(Rhoades & Eisenberger, 2002)
42133 AN (Training)
Wayne, Shore, & Liden (1997) nan291 nMsnausuneqdeeiy

| Azll 1% = Y o o o :'/ =X o ] Aal o [ 4
mmﬂummmuwmwmquwﬂqﬁluﬂuwumm ANUU muﬂﬂz‘gmﬂwmmumﬁ‘ugmi

ATUAYUANBIANTT LA



38

4.2.3.4 TUNATBIBIANIY (Organizational Size)

Dekker & Barling (1995 cited in Rhoads & Eisenberger, 2002)
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A 1 oo =
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Fufnnsaduayuainesdnisaausll 1986 auiel 2002 @vARuIARMIAadaeTuN95UE

d

NM9ATUAYUAINEIANIIIINAUN 73 (789 uarfnaf i lfuuIAnaes Eisenberger,

De

v
% v o

Huntington, Hutchison, & Sowa (1986) NU KA f;l"ﬂ@‘fl’]L’&u@L@Wﬁ:ﬂ’]uﬁafﬁ/ﬂﬁﬂ’]?‘fu?’:ﬂ’]?

a

avuayuaInesAnsdenasananiIU IR Apn9199 1.9

F19797 1.9 WARIANANNURIE UAMNBIANITALNANTU TR

m’mﬁ'uﬁ'uﬁ'ivwifm

1 gmmuuauumnmnmsnu

‘izﬂﬂ
AMNANNUS
(r
Chen, Aryee, & Lee (2005) > *4 O an e AR us L 33**
Erdogan & Enders (2007) . 5 19U IR URINEA NS 30%
Eisenberger, Armeli, R o
FAINUUIN 16*
Rhoades (2001) '
Eisenberger, Rhoades, & Cameron (1999) umﬂmiﬂﬁﬁamumuuﬁﬁ 19
FERRIRINEAAT
Ladd (1997 cite iw% 0 & Eisenberger, Llwll o o
Namiﬂ{]ummmuumw A7
2002) ¢ o/
AW ANTIVD T
Lynch, Eisenberger, & Armeli (1999) mmsﬂﬁﬂ”ﬁdmmwmﬁ 13*
Randall, Cropanzano, Bormann, & Birjulin e o
HaNTU TR NN 20%*

(1999)
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AN39997 1.9 uAAIAINANTUEIENIN9FLEN satiuaLuAINeIANsALNANTTL TR

AMNANNUETEUING

NMs5USNTRULAYUAINBIAMSHL

Ao a oa £
JNUEANLNEAIUBY

STAL
faundsan AMNANNUS
(n
Randall, Cropanzano, Bormann, & Birjulin
: 22%*
(1999)
Riggle, Edmondson, & Hansen(2008) 8%
Rogg (1997 cited in Rhoadersi& Eis *(-I!
> 21
Wayne, Shore, & Liden (1997 L& 19fjiR A amTif 36
Witt & Carlson (2006) S p URINURANNAANS .26™*

*p<.05 **p<.01.** p<.001.

AULINENINYINT
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5. AuvINEuaTiwAnNaiuANEulldNgnE (Achievement Orientation)

5.1 ANUNNeeedANNsaTu A

| '
sy

wuaAATNEadeaiuNadNgNE (Achievement)  ldgnAnmnnelsdenunnsnaiuy
ooyl 1 waeqalald&unnd (Achievement Motivation) Audesnslldungns (Need for
Achievement) LAz mmmuu"ldmqu% (Achievement Orientation) WATNENNANNUNILN

o [ %

inisudaulnnjinndrdaiuiazadisp st asinazéredmunanumanges Murray
(1938 cited in Senko & Harackiewioz, 2002) 7 tiaau N8 10aANysiu Ll dunmadn
“ o o Lda Ry
UN1ED9 AINLITOUITIRaTHERA s A AT HITR NAR LD BT U NI RT g U AN LS
inldgraninawsiumiianay

)

\ @ A . iy 9= o )
LATPARNINNUNIAWRIB IV AN EN qumiﬁ]’ AN LL@”&LVVWQ'\N‘MN']H?J@\‘]ﬂrJ']NH\‘INuSLBJ

1
o Aaa a ' . d

Aunms FeANINIAevialuilgnis s wamuwmmumﬂmmluﬂ 1974 wanziugnliais

NM9IA Personality Reséarch Form Tmﬁmuﬂ'mmm@mﬂu mmmuu‘lﬂl@uqm% MU 16

©

v

4a AR Jackson (1974 cited in -Phllllps_,J& Gu!ly, 1997) miﬁlummummmmm

Harulldngnsdn wnnens MeifEaseiLNIRggaungInd1fan uazaANtssauiay
NN id5e LTk

gl

LAAIUFUN1T9 Se TAZE AUUAAALANITUAAN WAL AT AINNUHILLA NIRRT

wwAa e N dNgTEUes Elliot & McGregor (2001) N HAMMNENIANTRIAH

1
o

N AN nEdT unpen A EYe s asNEIIE R 0 usl A AR Ty Ten

%’/ dl a ea 9.0 & o dlal a sudl
LLZ\]ZLL’&@Q@Nﬁ‘?ﬂuguum’ﬂﬂ{]u[51\1’11&‘1)1&’1L?@IM?Z@UVI@L@ﬂﬂ’J’]H@u

5.2 WiaAnAganL AN A e

I
a o

nsAnEuwULAnNERiUANE IR LLANgE FURMBINNIAINNO ¥ AINFBINIS
(Theory of Needs) il 1938 1ael Henry A. Murray tinasananain Harvard University

Taeuldlumledaizes “Exploration in Personality” Tagl Murray (1938 cited in Durik &

'
o I

Harackiewicz, 2003) linanafamanusfsdulddugmadn unisuanadennudssaunlu 3

tsznns Aa 1) Beamnyluyn 7 71 2) UFLmENn AR uaz 3) dwdrwilalasg 7

q
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wuamRngaiuANEsiulddugnaEuilasaiedniausaulull 1986 e Carol

S. Dweck (1986) #namane1an University of lllinois at Urbana-Champaign (flaqtiugeu

1
1l

8¢l Stanford  University) Na19014 rsmN;{qﬁumﬁuqmaﬁdwaﬁmﬁuﬁuLﬂfmmg (Goal)

u

Tnendlmsnefinannazuanseantu 2 gluuy Ae

" fmsnelunisEeul (Learning Goal) ludsniymaraaquaaialy

Q

ANanssnus I Tuaue alinueaiamuidlavzaie

o = | o X
ﬂ'J’]QJLﬁEI'J‘H’]CQIM@NIﬂN 7] HMNENTU

1
a

" vsgglunasl el (Performance  Goal)  ludsnynna
dl Yar v a dll 1 :j/ a
1HANENA LA TUIANTARANIINUAANBUINANITOULTDIAULBIUR

! 1 v
W0 aMAENIF AALANLAASELINANITNUIBIRWBIILTNA

|
anniunnelunia@aut ungidiauaaelun 9l fimau Kanfer (1990 cited i

Kozlowski & Bell, 2006) 1#naNa0 9h20:uAns 9 saans il uana e 2 gtluu
" . V3
13 psid <4
i F '
ald -'J'.'..'

" aonusjedilunasGeug (Learning  Orientation)  HNNNTAHAAN

(Outcome} - maziiaudaasiy Tnaflunisiansaninadunma

S ANA ;
" aguaiulunslfakan (Performance Orientation) WIN1TNNA
1331 (Consequence) AuIuungiu Taaduni9Wansannasnig

I

Kozlowski &Bell (2008) panauH G -AANH WP TR uaziigualy
[ ei I 1 ol/ = £ dl 1 Y a 1 o
nasnanalmnnefgennAlaaiulinTgFuul sededabiiiaadiuensnaiuLesnis

ANAUAWLEY (Self-Regulation)

sannuTl 2001 Andrew J. Elliot & Holly A. McGregor daifluiinamaneian
University of Rochester lftiniaue "nsauuwiAniinunnuadugms 2 x 27 1ise 2 x 2

Achievement Goal Framework” FIMFNT 1.10
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R399 1.10 uamansaLuUIAAINENAduAYE 2 x 2 (FAauLlasan Elliot & McGregor,
2001, p. 502)

AYNLT TN TY msUfimau

o - Whusnesjauiuaanundenainy i usnggaiunisd e
nsyaiuANgsa

(Performance-approach goal)

Whusnevwanideani s

NITUANLALIAIMNANLUNAS
(Performance-avoidance goal)

dl a dl 1 1 aa = o
LNBAWATTTUNE vutlvaandlu 2 88 wNauiuy

Dweck  (1986) LAz Wewstezanazfgll Tne

Dweck (1986) azizein erlun e iwe wunalumnudaainy” (Cury,

YOREBIOtaLBEHIa kA & Bla
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o
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F197997 1.1 wassniaifsauiaumnustulldnnns luusazussaniAnnnisiuiaes

§{ti1 (Dragoni, 2005, p.1089)
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. 4 eu . L .. DMIVENRENAINARY
NIREWNANTIOUY alszdnsiie Cde
o anssnuziuieanieU iR
ST
1 IO THELVHNE
Tanalunnsimun . il ANHABHANTIOUTATTINN
ANTIOUL fien  Benteasine

nadsziliunanislfimau

msdsziliunanisufiimanu
o d .
atwraitiaailunstlasiv

v = =
‘ll'ﬂNﬂW@WﬂﬂT'ﬂﬁﬂalM’]

anapanndszyivlalu

A ve o o Ay
NﬂﬂW?VIVLﬂi‘Uﬂﬂ\i’ﬁ’mﬂ’]i‘ UNTIEILATHNATIN

o

dsziliunansjimen

v

nnsaFreandseiiuladu
FAanandungnstlasiunie
wilanwansaiiesyana

Tudnulads

ummmumumﬂu

ﬂuﬁmmﬁ%?WHWﬂi

I LW@Jui"JN\'i’]uﬂﬂN‘m’J’]Lﬂu
FABUTINIU

aUTINIIUYNNBIINE

azlsuanuliFadanil

QW']Mﬂ?ﬂJ UAIINYAY



46
5.3 fladeiidesnasandnsjsdulldug s
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RINNNINLNIUITTUNTTH Fade linudntey 2 dadendsnasionnusjeiulldngns
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Aels (Intrinsic Motivai 48 T a119U 120 AU 1LEW Word
Game Tanan"sANH NI ARAE TR Wt mnnummmuu‘ldmuqm WA
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9
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a

Ll ‘ . \ Y v dl o o
Boyce, rgh & Wisec 110 IFANH N EaTUAAN T Ta
nazgtn (Leadership i AUEBANN9N AN 400 Au Tnaidouniiaanalung
ANN13IATNAT1TRINTWRNLAFIALE BTy er Self-Development) WUINTINHEaydl
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%
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5.4 a0 Nyl dugma

[ %

ANNIINUNANITIunIsH gadeldnudnangeiulddngnsazdenais 2 fade

o/ d’l
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5.4.1 Fpsn W luinnau
Tauer & Harakiewicz (199 Mﬂ‘]:ﬂﬂfmm}i\‘iﬁuel,ﬂ]ﬁnqm‘ﬁ (Achievement
Orientation) etition) fiuuseqalanielu (Intrinsic

Motivation) Tagiiividasa Alu 2 A5 NVPANIASILTNWLIGN
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139990 1,12 uansANAniusszndnamanus il lldnnns avngeiuluannidananey

wazANyasilun sl iR Aunanisdf iRy

> s L 4 1 L d s
STALAMNINNUEIENINIRLLSNANEAL
nan1sUHIRU (1)

a o a oa >
STUAEANENEAIURY
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m’maiaai’u"lu AMNHINUlY

msUfiimau
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sdwuunisInNanis

U

Dupeyrat & Mariné (2005 A3

Peterson, Gerhardt, & Rode

=z

/A
(2006)

Phillips & Gully (1997) N/A

Wang & Takeuchi (2007) 16"

Wolters (2004) :' T - o

*p<.05 *p<.01.
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6. ANNMINEUAZUURAAN T URRINIW LN (Workplace Friendship)

6.1 ANNUNIEURIN AN IUNTIN911

I
a =

9/&1‘ =R v v all o w2 all o » o o v o dsj = .
gnlaAnAuadinaaiy “Ansnwluinieny” waeBuiialflda1il Ae Nielsen,
Jex, & Adams (2000) TaeilutnausnANHIANNRARILAULTUANANHIRIUIU 200 AL LNBTAD
ANANZBAARDINE 1 LazlATad 5 9NRATeINIATT AR ATAIN AN LAzl uT9NdaY
ANENANFANDLIN 116 AW NNNANTARIZAVUDE AANHILATNIINIUAINBIANIT LHAUIAN
v a dl ) dl =] o 1 < © W v a
ANNATNIRINIATTARATANNLUNN9Y T9RRERAATANEIAINA19 AN L LA LU AR e
Ansnnlunnianunduneessuwasin il lbansaesinamaiiaaanunsyiatl 2008 Tas
Nielsen, Jex, & Adams (2000) 4FANHMNIEedH TN N IURNN91197 UN18IDe AN
o dl = o \ o Qo/ dl = o 1 vd‘ o 1
pezntinuaramanlanuaisidhd suduiusiuiawilslanaoiusedau wazinlignng
A ldaslageiunayils dludlunnsagiennemniuianyniuiugau Tnadligniisdy
A Yo o T
VERICE BN TN L 4
a Adl o A 2 A o g
6.2 uwAnRE LRI AWl )
k4

NIWEWNLIIARN LRGSR AW WARANAREN SN N ARIN B LA TUAN UL

1899 (Job Charac.tei?istics) 189 Hackman & Lawler (197 1) %Qiﬁ@%ﬂ’m@mﬁﬂwm:muﬁ
Az liniinauiuevgelage asannanalaliueangs a9natlites uaznalfiReung

o

ANINGY axrtlsznaunit asAdsznauman (Core Dimensiohs) St
1, ATEBAINUAIRITENYINee (Skill Variety) winene Ainsesuvainianeay
a wa dld 1 o Y o [~ I dl
azaanasnu UA uniasnaansiasiuligqiiagaomnsitdvuned
Avta

2) ANABATE (Autonomy) MNNEDN BATNINLAZENWIAluNTARARla Y

U AFUNaLINE
3) enanwafaevany (Task  Identity) 918D AR NaNYsnilunIg

v
o 1

RTRINUALA BN AU Un e RTTLMadnF IR U ANt ALt

¥

1
o = Yo a o
YagauUnNal (Feedback) NN ﬂW?bLﬂﬁ‘U?lﬂNu@Vlmﬁ‘ﬂLL@?ﬁﬂmu

&
b e

o
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[ % % =3

dll = I's d‘ 41{ a . .
bHBNTUN 4 @\‘mﬂizﬂ@umnmgwu Wuﬂ\‘i’]uﬂ“’izmﬂLL?\‘]@Q&L’QJ’T’WHIM (Intrinsic

¥ 1
o

Motivation) 1inlUgnsdfjifeuninnningsau duiumeizan “nistfiRauunedali

a

AniFaleniu wilneuaziAndduliaounung” (Hackman & Lawler, 1971, p.274) siaunan

4 7 Hackman & Oldham (1975) leWmunesAdssnaunaniinauan 1 agAlsenay Ae

o o o = Ao
5) AINAIALYUBNN (Task Significant) VHIENN NANTENUUDINIUNNFA

aAa A a oA 9/dl
ﬁ]’)ﬁlﬁ’i@ﬂ’]iﬂ{]ﬂ FNTUABNKBU

waniaaInasflssnaluanuas Hackmans & Lawler (1971) ¢alfiAnLAs

[ 6

’aﬂﬁﬂ‘a‘zﬂ@uﬂﬁéﬁlwuﬁ (Interpersonal Diménsions) Aus

1) nsangenugaty (Dealing with. Others) wunane ANadulunig

U s atad g lnadaiuRan ldanasiluanidnaesesdniszagnan
Aelian N v
_ \ 4
2) Tandluansds1ednanan (Friendship Opportunities) Miunane Nl
Tonalvinanslanang uazliaseanuduiugodnslaiiflunianis
. o3 R
AUNTINIIUANENS) 1NN

a Ja vy
g

wnAanasfudasawlumnauldondnuaisingsidalugsssalutl 1095 tae

1In34e 2 ngu nquuIA Riordan & Griffeth (1995)  lndAn = Ansnwlufiinaulngiin

o

asflsznaulfaniuimulanialunisaireilineninidudouniierecuunfAnandnene

29RNUNIANEASDAUIRIE INGHNAR Winstead; , Derlega, «Montgomery, & Pilkington

A

(1995) leANHATA TN NN UInEAN A R RN N esa39 lua3ANNg

U

wazgAvine il 2000 EnAAM g AAIMNTIN LAY AIANATAA N University of
Wisconsin at Oshkosh mel Neilsen, Jex, & Adams (2000) TN NUILAZATIARDLIAINNA T

28981 ARRNTNIN AN TRBANHIAINNTIINWUIAATRY Riordan & Griffeth (1995)

A

was Winstead, Derlega, Montgomery, & Pilkington (1995) Fautainsnnluinieu

a o

aanwlu 2 W5 f9il
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6.2.1 lan1alun19a5198msn W (Friendship Opportunity)

dreulatalanialunisa¥relinsnings wilneauiazianalanaz s
Tannaluntawmundasn nfiuuuunduluanutiu o) (Hackman & Lawler, 1971) IWaz

wilnamazldianiumenlidiazetludeafimause ldlAeg ludee fiFam fasu win

'
o A

wiinsuaaeuaiatinllgniegoyidedadAniasresaiiayu wazlimedagslaniely

11l (Sias, Heath, Perry, Silve, & Fix, 2004) AmsnnauiudeiianudAnysasyuy

ANANNUTUDIUAAA lWBNANNT (Riordan & Griffeth, 1995)
6.2.2 NNTuHpeeNnIN 1Y (Friendship-Prevalence)

Tuatuen Riefdan’ & Griffeth (1995) Ansaianislanialunisadralinsnin
Je o« ol df d L AR d e a ¢ dd o
TuAivineu Asanaaziflutaadinad denan g liladnilvaavnnuiaseesuadnsninaadas

AU 8191 A uNenala ey (Job Satlsfactlon) AQ LN U971 (Job Involvement)

[

mmmmumﬂwuﬂumﬂmi (Orgamzahonal* Comm|tment) LA mmmﬂ@m@ﬂﬂmmm

(Intention to Turnover) CERY) Pt Ui SIN Wmstead; Derlega Montgomery, & Pilkington (1995)

Nﬂ\‘]“ﬂ’?ﬂi@ﬂ’miuﬂﬁﬁ‘@ﬁ"]\‘mﬁ]ﬁ‘ﬂ"l‘W tL@”"Lﬂﬁm:mmmmmmwmuﬂﬂ'%wmwumm’m

u

ANANITUNL GINN@@‘Wﬁ‘lﬂLﬂEI'HJ@ﬂﬂUQ’]MVli@@’Tﬂﬂ’]?ﬂﬂ‘]&f’] Vﬂiﬂmuﬁﬂﬂﬂ@@flﬂu AR AITH

Aanalaluenu

6.3 LUINNNIFAARATAINW LN

Sias, Heath, Pefry, Silve, & Fix (2004) nand9n yAAaRziANANRLS N1

|
o as A ] =2 o &

TenanpuaapgUutiusian Husduriaynn £ AT AuTiTn, 1ot 5ay D9ANANTUS
! dl dy A ¥ o o o o o d’ [ dp | a dg(
FENINNA VT AT HTAUNENIN ANNANAUE AN TURATADE < RRTUW UAY
W ligaaugniunandadu “Aasnan (Friendship)”  Selnsn wluniieuainiem

a d? % o A
Naauld 2 wwannauan Ae
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6.3.1 Ansnniiniulneaasla (Voluntary)

naudidntneuazlilfnendiauesasd iR udoainiu wintineud

a
v v

dl A 91Adl -&I Y o o a a = [ A
@WN’]?QW@&L@@ﬂQW@%N’]LﬂuLW‘ﬂuL‘ﬂ\?iﬂ ANUU ﬂ’]?Lﬂﬂll[ﬂ?.ﬂ’ﬁ/\lgﬂLLUUH@ZLﬂuﬂ’]?L@ﬂﬂﬂI@\?

wiaryARanINANaNAslA (Sias, Heath, Perry, Silve, & Fix, 2004)

6.3.2 Fsnnilinaulnetinfnyanailuqnisusii (Personalistic Focus)

a oA o

Tnaniinauaaaisadalliansied Sanaz U friRiudamaieniunisuan

v dl o dl a a zv QI % ¥ dld
nii1nlun19neu mmsmmmmﬁﬂugﬂLmuum@:mmmummﬂummwummw
&

Aufudiewinpnnufaniuynaedlinfuesweslnifiauna (Sias, Heath, Perry, Silve,

Fix, 2004) ]

6.4 navasinsd W liingy (| 4

FRAd g

= g o ¥ o

mnmmﬂmmmuﬂ'fi@“ﬂwudﬂﬁmmyfluﬁﬁﬁmummrﬁi@mﬁmﬁﬁmmmnum@

[ % % !

UftiReundiAnyreanting s i aaaunanalaluay (Hackman &  Lawler, 1971;

Morrison, 2004; Riordan & Griffetf; 1995; Wicwét'e_éd, Derlega, Montgomery, & Pilkington;

1995) ALY (Riordan &  Griffeth,  1998) S g aduyniuiuesdnis
(Morrison, 2004; Riofdan & Griffeth, 1995) Aaugslaanaananneiis (Morrison, 2004:
Riordan & Griffeth, 1995) AN&1AAlWNAN (Berman, West, & Richter, 2002) N3N

HAKAR (Song, 2008) uarkan) LRI (Berman; Westn&Richter, 2002)

Tse, Pasborough, &-Ashkanasy(2008) liAnEgiluwunasyamugauauduius
geudNUAAR TN (Interpersonal ™ Exchangé ' Relationships ““at  Work) 489

'
v o o o o |

¥ Y o 1 ¥ 4 dl
fuisAutiey gladeAudy waziveusaneu tnaldnisysaunnimiesinunisuanidasu
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o ¥

ANNINUIRE NN RIAILAT] 1971 — 2008 aziuleNmnsA N luNNI9IUEIAaY

Tl ininaadesiuesAlsenaunaneUATNLLIAAAMANHAIZTBUY (Hackman
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7

Tuns@ne e UANERFAN1e9ANNT (Neilsen, Jex, & Adams, 2000)

7. AaINEuAzuIAANtaiLNaN13U 1R (Task Performance)

7.1 AN 1R9HARATLIG R
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® Am always prepared.

® Pay attention to details.

® (et chores done right away.
® Carry out my plans.

® Make plan and stick to them.
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® \Waste my time. (R)
® Find it difficult to get down to work. (R)
® Do just enough work to get by. (R)
® Don't see things through. (R)
® Shirk my duties. (R)
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| know a lotimore than most'bwhat it takes to be a good leader.

® | know what it takes toimakeﬁ.ja},te?m accomplish its task.

® |n general, I'm not veny goo&ét-.leading a team of my peers. (R)
J ) ek 7}.?_'_: .1,1:1
® | am confident of my-ability to inflience a team | lead.

F = i

® | havewno idea what if takes tgk_éiép_)_a téam running smoothly. (R)

o | knowjﬁow to encourage good team perfor_r,_,ﬁ_ance.
® | am able to allow most team members to contribute to the task when
leading a team.

® Overall,/l.doubt that l.could lead a'team successfully. (R)
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HaulaulauazliulsannnsdanisiuFnisatuayuainasdnisainunadn Survey
of Perceived Organizational Support 9849 Eisenberger, Cummings, Armeli, & Lynch

(1997) TnainlsznausedanszniAinnasisdu 8 4a Fall

® My organization strongly considers my goals and values.
® My organization really cares about my well-being.

® My organization.shows very litie gencern for me. (R)

-t
® My organization.would forgive an-honest mistake on my part.

® My orgapizatiopiCares about my opinions.
\

® If givenhe oppertunity, my organization would take advantage of me.

(R) —
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\ ,-

® Help is available frokh my orl-:gahization when | have a problem.

® My organization'is'willing to help'mewhen | need a special favor.
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Goals Questionfiaite 14| Elliot@& MeGregor(2001)dautsyneusg 4 15 uazidanszng

AN

a 4 -l dal
FAL 322 ANU

HAA NN TN TN U R T

® |tis important for me to do better than other students.
® |tis important for me to do well compared to others in this class.

® My goal in this class is to get a better grade than most of the other

students.
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ﬁﬁm’my’q&fu?mﬁvwmﬁlﬁwﬁmﬁmmm%omzy
® | worry that | may not learn all that | possible could in this class.
® Sometimes I'm afraid that | may not understand the content of this class
as thoroughly as I'd like.
® | am often concerned that | may not learn all that there is to learn in this

class.
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® | wantto learn as much as possibie from this class.
v
® |t is importani-for_me to understand the content in this course as

thoroughlysas pessible.

® | desire to completely mas{er the material presented in this class.
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® |justwantto avoid*doing po‘cir-ly‘in this class.
#

® My goalin this class is to avmd"performlng poorly.
#esd A4
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® My fear of performlng poorly-i |rrth|s class is often what motivates me.
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® | have the opport’uhit'y to'get toTkrféw my coworkers.
® | am able to work with my. co&x)‘&)%ké'r’é to collg_ctively solve problems.
® In my BTgaT‘iﬁatTOTTFﬁaT/é"the chance to —tzjik informally and visit with
others: |
L4 Commuf‘wication among employee is encoutraged by my organization.
® ['have the lopportunity to/develop close friendships at my workplace.
® |nformal talk is tolerated by my organization as long as the work is

completed: (R)
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| have formed strong friendship at work.

| socialize with coworkers outside of the workplace.

| can confide in people at work.

| feel | can trust many coworkers a great deal.
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® Being able to see my coworkers is one reason why | look forward to my
job.

® | do not feel that anyone | work with is a true friend. (R)
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oy ' J C.V.
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Iy Ldd 4 (Slg.)
F I
MC . =
4.08 .32 SlH9# AQESM 7.84 .03 .26 .95
(1-5) —F
CS \
4.22 b= 2.80 5.00 Q.72 o t65 1.15 10
(1-5) L ¥4
LSE
4.15 a7 2.00 5.00 11.33 = -.35 .89 .18
(1-5)
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3.45 .59 1.63 5.00 1710 -.09 46 .20
(1-5)
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3.68 .50 2.00 5.00 18.59 .07 -14 .34
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415 44 2.92 5.00 10.60 -.08 -.15 .26
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511 1.16 1.00 8.00 22.70 -.28 1.20 .07
(1-8)
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(1-8)
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HANANTUNANINARRLANGDRA Bartlett's Test of Sphericity TailuAgDANAgaL
annAguInNvsndauduiusiuduwavindiandnunl (Identity Matrix) vzl wudndan

WinAL 697.09 (p < .01) WAANINLNYINTANANAUTRTAINLANFANNANNNNINTLRNAN DT

aeeldad ANl ANIZAL .01 denadasiunanisinmziAaail Kaiser-Meyer-Olkin
Measure of Sampling Adequacy THANANING 1 (.71) wansddaudsiladeiiaanivauay
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Anzflunaagdisa (LISREL Model) dall fangnalunnsnei 3.3

F199N 3.3 UAPNNANITILANIENAIAN LTSRN T AMANWMENLL Pearson Product-Moment
Correlation AaAY wazAAMTIEELNEI§IN 2a9sauLsTadaimaamnuazsiaulsug

nsUfUReIuIRIaNIsUANT (W 2281) |

-
fauils MC cs USE POS AO WF SP BP

MC 1.00 . {2l |

T 7

cs 69 1.00 . =

LSE 65 g5 1.00

POS 39~ by 38 1.00 Mot

AO 20% 09 09 08 1.00

WF 414 33+ e 39% 09 1.00

sp 18 05 12 13+ 05 11 1.00

BP 18+ 06 Ry 07 03 16 77 1.00
Mean 4.08 4.22 4.15 3.45 3.68 4.15 5.11 5.32

S.D. 32 41 47 59 50 44 1.16 1.30

Bartlett's Test of Sphericity = 697.09; df = 28; p = .00

Kaiser-Meyer-Olkin Measure of Sampling Adequacy = .71

*p< 01,*p<.05
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Chi-square = 15.44; df=8; p = .O5>1; RMSEA = .058
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dl = ¥ 13 % (3 P2 ! ISP dl A a

WaNansnandeyadresuazidiulddn At p HAuinnenazluilfjasanumgau
uwazdAndaiininendes 16un GFI, AGFI, NFI, CFI, RMR uaz RMSEA frunnssinnivun 14
AseeniuanuAgIuid lnanuanuRgundaiaunannauiudeyadlsrang da

waA91UA1379N 3.4

19NN 3.4 uansAatALsziiuANnannautelinanNanR g uiuTeya sl se iy

_— AEDAN LA
f4nn a ¢
AINNIFILATIZN

ANETIR bA-ALLAQT

.051
(Chi-square Statistics)
fentl GFI

.99
(Goodness of Fit Index)
fentl AGFI

.94
(Adjust Goodness of Fit Inde
gentl NFI

.98
(Normal Fit Index)
genil IF

.99
(Incremental Fit Index) -
il CFI /

= .99

(Comparative Fit Index) m

st RMR

il RMSEA

.05

(Root Mean Squ M%ﬁi fj Vl E] V] lij’ W | f, f~ ‘i 03

' aa q o o o
AR bA-AWAITANNNS <2.00 1.93
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LSE 39*(MC) + .37*(CS): R* = .50
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17/4/2554 Presentation- 4th Accounting Interna...
From: IABIT2009 <|ABIT2009@utcc.ac.th>
To: Narutsan Pete Kanchanakul <narutson@aim .com>; kang7 1 <kang71@gmail.com>; chobjak
<chobjak@hotmail.com=; drpornsiri <drpornsiri@yahoo.com=; thoranin_i <thoranin_i@payap.ac.th>
Cc: jira.yammeesri <jira.yammeesri@gmail.com=>, faah5 <faahS@yahoo.com=
Subject: Presentation- 4th Accounting International Conference
Date: Fri, Jun 26, 2009 6:46 pm
Attachments: Program_July,_3_(updated).dc

Dear All Speakers.

We very much appreciate you
Conference to be held on
component to the success of this genfer

(6 the 40 Accounting International
Your presentation and paper will be a

The following information will he

Program: Please see the@nclosg
20 minutes to present your p
Secretary (0-2697-6207 g
PowerPoint: Each speaker
June 30, 2009.

Equipment: Most talks will bg
special equipment needs.

tMs Savitri Somboonchan,

089 -- d in the program for vour talk.

piop. Please let us know if you have

We anticipate an excellent prograr
contributing to its success. ‘

to thank you for your generosity in

Yours sincerely,

Savitri Sombooncha -
Secretary

]

X
ﬂ‘UEHﬂEJ'VIiWEI"]ﬂ‘E
’QW'WéNﬂ‘iflJ UAIINYAY

mail.aol.comy/.../PrintMessage.aspx

your talk. Each speaker will have

cmaJl to IABIT2009@utcc.ac.th by

1/1
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School of Accountancy
Umvers1ty of the Thai Chamber of Commerce
4" International Conference
“Innovation in Accounting, Business and Information Technology”
Friday, July 3, 2009
Kamolthip Ballroom, Siam City Hotel, Bangkok, Thailand

8.30-9.00 am. Registration
Accountancy
9.00-9.10 am. baber of Commerce
. det Ousawat
i Chamber of Commerce
; formation Technology
9.10-10.00 a.m.

Vollongong University

10.15 -12.00 a.m.

keting (Public) Co.,Ltd.

)
pers ABAS Ltd.

12.00-1.00 p.m.

3R {3 i (L.

ty of Commerce and Accountancy
masat University§=i

@mfm U BB e

Presenter: Mr. Narutson Kanchanakul
Chulalongkom University

Commentator: Associate Professor Dr. Supapon Cheniam
Faculty of Commerce and Accountancy
Chulalongkom University
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¢ Board of Directors' Quality Index, Largest Shareholder, Firm
Characteristics and Voluntary Disclosure Index of Public Listed

Companies in Thailand
Presenter: Dr. Jakkravudhi Chobpichien
Suan Dusit Rajabhat University

Commentator: Dr.Pornsiri Poonakasem
School of Accountancy
University of the Thal Chamber of Commerce

. Chamber of Commerce

movation and Innovative

nai Chamber of Commerce

Breast Cancer Patents

ce
f the Thai Chamber of Commerce

330-345pm. ony~
Remark: ’ﬁu "'e, 0 —3.45 p.m.

i) i
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July 9, 2009

Mr, Narutson
45/295 Peichkasem Rop
Nongkham, Bangko

Dear Mr, Narutson K s

Commerce, ¥ ALk ol - Epessho X My to be our presentes
i . ghiich interest to all

We would 1o cffregdc ool ely hope that you
would co F e noktpcgns \ N

Yours sincerely,
Nasui 4

Naengnoi Chai-onnom
Dean of School of Acooi ‘:I:,J p

ﬂUEl'J‘VIEW]?WEl’Iﬂ‘a'
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11/4/2554 Windows Live Hotmail Print Message
Re: Please permit to translate LSE into Thai language

To Narutson Pete Kanchanakul
2 attachments

I have attached two s
efficacy in the study that y
scale, and the other is
study, participants com
measure, by converting e
together. We did it thi
in the overall score.

Good luck with your res

Martin Chemers

At 10:12 PM 8/10/2008, you
>Dear Prof. Martin M. Chemers,
>

> My name is Narutsen
> at the Heart by Siriraj, jersity
> (<hitp: //www thehes

> also a master stue

> program at Faculty
> (<htip://www.psy.chulg.ac.th/>www.psy.chula.ac.th) toc
> Now i'm ongoing practice on the master thesis in topic

> "Effects of Managerial C'h ncy and Conscientio on Task
> Perform
ST 1N
> 0rgan|z le]

> found "Le shlp Self-Efficacy” of your publish in 2000, also of
> Ngetal. in 2008

ﬁ%ﬁﬁﬁﬂﬁmkl‘m@m Ha Y

cause it's under permission of the authors, My advisor,
> acting as the dean of the Faculty of Psychology, Asso.Prof. Sompoch
> JTamsupasit, Ph.D., will arrange an official mail to you for
> consideration as soon as you correspond back.
> Waiting to hear a good news form you soon.
>
>
>
>Best Regards,
>NARUTSON PETE KANCHANAKUL
>Mobile: (668) 9159 1313
>Tel: (662) 419 6881
>Fax: (662) 419 6011

...live.com/mail/PrintMessages.aspx?c... 12
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11/4/2554 Windows Live Hotmail Print Message
Print Close

Re: Please permit to translate Achievement Goals Questionnaire into
Thai language
From andye@psych.rochester.edu

o0t Tuesday, December 02, 2008 12:29:04 A
T Narutson Pete Kanchanakul (narutson@ms

> University (www.thehea
> Industrial and Organiz

> practice on the master thesis info ) aus
> bank branches' perfor e" - 2 ation" of
> your publish in 2001. Because of | £

> authors, so please reply to perm

> Questionnaire” into Thai langua

> then, Tll send it backward to
> Waiting to hear a good ne
>
>
>
5 ,
> Best Regards, -
> NARUTSON P V
> Mobile: (668) 91 3
> Tel: (662) 419 6881
> Fax: (662) 419 6011
> MSN: narutson@msn. com

zﬁznm%%"wwmm

the ea iriraj.com

FRARSRRAI N TN 8

> hvite your mail contacts to join your friends list with Windows Live
& Spaces It's easyl

Andrew J, Elliot, Ph, D.

...live.com/mail/PrintMessages.aspx?c... 12
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11/4/2554 Windows Live Hotmail Print Message
RE: Please permit to translate "Workplace Friendship" into thai.

Steve M Jex (sjex@bgsu.edu)
1 Thursday, July 31, 2008 9:41:23 PM
Narutson Pete Kanchanakul (knarutson@theheartbysiriraj.com)

Dear Narutson,

warkplace friendship scale into Thai. |apologize

‘/)ot this summer.

‘—

You certainly have my permssion to tran a
for the delay in getting back to you--|'

9

Steve

Fronx narutson@msn.c L On Behal arutson Pete Kanchanakul

To: Steve M Jex
Subject: Please perm

Dear Prof. Steve M. J

My name is Naru I RD Specia ng at the Heart by Siriraj,
Siriraj Hospital, Mahidol U i utbysiriraj.com) and also a master student in

Industrial and Organiza ' ~of Psychology, Chulalongkorn
University f ‘ iewing a variable for my master's thesis,
then I found a research " @T of scores on a two-dimensional workplace
friendship scale" that published oh-Edu d Psychological Measurement, Vol. 60, No.

4,

That variable;Werkplace Friendship, much interesting 4o be a one of my thesis
variables, So if you list tionnaire for translating into
Thai language by send it backward to you asap
for approval. i _ !

Because it's under,'aeﬂssmn of the authov\'ly advisor, acting as the dean of the
vwz‘m IS E b dedn a5 sor
arran n as soon

as you rrespond bac

jmﬁ*ﬁtﬁwﬁ"wﬁa ¢)

RUTSON PETE KANCHANAKUL
Mobile: 089-1591313
Office: 02-4196881
Fax: 02-4196011
MSN: parutson@msn.com
...live.com/mail/PrintMessages.aspx?c... 12
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w1919

847)675-2140
nc., 1981-2005
specified in the

The following lins
Settings\Desktop\ENEF 881

G
o
Title model J -
observed variables rfr,{ \ -
MC CS LSE POS AO WF SP B =
7T 1 oy i
covariance Matrix frgie !5"}'-_ ,-"".
sample siz 28 o

relationsh®
LSE = MC cgh
POS = MC C (o
AQO = MC CS -'I
WE = LSE POS AD)
BP = MC CS LSETAO SP POS WF

LISREL OUTPUT: M;ﬁT;‘ZSO EF sc MI sl
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) L?ﬂgﬂ )

w299

model

Covariance Matrix

LSE POS RO WF BP MC

.67

.08 0.09
.04 0.09
.14 0.06

= Ooor

]
LSE ‘lll 9 10
POS 11 12

AUININTNYINS
RINTA TN AINYAY

LSE POS RO WE BP

¥

0
0

24 25 26 27 28
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) L?ﬂgﬂ )

wi3ain g

model
Nurmber of Iterations = 0

LISREL Estimates (Maximum Likelihood)

BFP

LSE

POS

RO

ﬁu “‘"wﬂw%wmm
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HANNSALATIZULNIARL T R MATRINaNIsU RN uaassIasuIAsaallsunss

ﬁ'\t‘%‘qgﬂ )

ARAN

w499
Covariance Matrix of ¥ and X
LSE FOS RO WF BP MC
LSE 0.21
POS 0.07
RO 0.02
WF 0.08 0.19
BP 0.06 : 1.68
MC 0. 0.08 0.09
cs 0. 0.04 0.09
SF 0. 1.14 0.06
cs
SF
MC
cs
SF
g BP
== "! L i --———————
.11 0.29 0.24 0.15¢8 0.67
(0.01) (0.02) {0 02} {0.01) (0.086)
11‘? 11.77 11.77 b i )

ﬂumwamwmm
[ WEINe 1

d

BE
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) L‘%‘qgﬂ )

w591 9

Reduced Form

LSE 0.59 0.43 --

POS

WE

BFP

arl 27 (P = 0.054)
Normal Theory . -Sguare = 15.44 (P = 0.051)
t - r (NCP) = 7.44
NCP = (0.0 ; 22.864)

alue = 0.055

ue (F0) = 0.027

(@0, ; 0.082)

PSER ) = 0.058
-

% §.0 ; 0.10)
) = 0.33
Expecte dex (ECMI) - 0.26

li ercent Confidence Interval for ECVI #5.4(0.23 ; 0.31)
ECVI for Saturated Model = 0.26
ECVI for Indepe‘jnce Model = 3.14

AutInepInganT-

Saturated AIC = 72.00
In pendence CAIC 5, 206.29

RIAINTE FTNY1a Y
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) L‘%‘qgﬂ )

w1 gain 9
Normed Fit Index (NFI) = 0.98
Non-Normed Fit Index (NNFI) = 0.97
Parsimony Mormed Fit Index (PNFI) = 0.28
Comparative Fit Index (CFI) = 0.99
Incremental Fit Index [IE‘I} = 0.99
Relative l- Ipdex (RFI) = 0.
0.013
= 0.94
= 0.72
model
Standardized So
BETA'
BP
LSE -
POS = =
AD -
WE =
BP =
LSE
POS
AC
WE
BF
BP MC
1.0 ol ,
J ~ 3 .OOI i I 00
0 65 0.36 0.13 0.32 0.20 1.00

0.04 0.29 0.08 0.71

w*ﬁaiﬁ‘ifﬁuﬁmmﬁ g

Correlation Matrix of Y and X

cs SP

5P 0.05 1.00
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ﬁ'\t‘%‘qgﬂ )

PSI
Note: This matrix is diagonal.

LSE POS AO WE BF

0.50 .BB . . 0.40

model
LSE

POS

AD

WE

EP g 30
k-0 (0.18) 0.04)
1.98 -0.46 19.55
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) L?ﬂgﬂ )

wigain g

Indirect Effects of X on ¥

LSE - - - - - -

POS

WE

BP

Total E

BP
LSE ==
POS = =
AD - -
WE - -

‘

BP L M- .05 = -0.03 =016 ; _—j - -

v Y )

I
Largest Eigefivalue of B*B' (Stabllity Index) is LR 153

Indlrectff&cts of Y on ¥

@um ‘V}Eﬂ NINHIRT:
Q‘W’iﬂﬁﬂﬁmﬂﬂ’l?ﬂﬂ’lﬁﬂ

(0.01)
-0.586

BF =0.05 -0.03 =0.02 e ==
(0.04) (0.02) (0.02)

-1.19 -1.16 =1.04
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) L?ﬂgﬂ )

w999

model

Standardized Total and Indirect Effects

Standardized Total Effects of X on Y

LSE
POS

WF
BP

LSE
POS
AC
WF
BFP

LSE
POS

WF
BF

LSE - / - -
POS
2O
WF
EP -0 . -0.01

Time used: .0321 Seconds

ﬂUEJ’J'VIEWl?WEJ'm‘i
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