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This descripbtive research was designed to study job satisfaction
organization climate, caring in profession and te search for variables that
would Be correlsted and able to predict the Jdob*setisfaction of professional
nurses. Research subjects consisted of 300 staff nurses. Date collected by
using job satisfection scalejorganizetional climate,caring in profession

guest ionnaires,

The followings were the major findings of the study @

t. The mean scare of thé joh satisfection in the aspect of peers was
the highest one whereas that in the aspect of income was the lowest.There
were no significant difference between the mean score of job satisfaction aof
professional nurses with different adge,educstion guelification sand experience.

2. Measn score of cering id'grefession of professionsl nurse received
from head nurses wag significantliy lower then that received from peers, ab
the.05 level.

3. Organization ciimate in the dimensien of esprit,thrust,
consideration and caring in profession from head nurses and from peers were
significantly and positively related,at the average lavel,to job satisfac-
tion,while arganization climate in dimension<of intimacy was significantly
and positively relaeted;st . the laew level ,but. the dimensions of disengagement,

'hindrance,aluofness were significantly end negatively related to job satis-
factidn of professional mursesyeb-the .05 dlevel,

4, Caring 'in profession received fram head nurses,organization
climate in Lhe dimension of esprit, hindrance,production, consideration and
caring in profession received from peers were the predictor of professional
nurses' job setisfaction. The predictability were accounted for 43.980
(R2 = (0,43990) of varisnce. The predicted egquation in standerd score wss

7z = 0.21814CAREH + 0,23929CL}3 - 0,16066CLIZ2 - 0.19213CLIR
+ 0.30154CLIR + 0, 12409CAREP
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