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The purposes of this researn

to study the relationships between personal
factors and job empowerment wit ' of staff nurses in hospitals under the
jurisdiction of the Ministry of ‘ Region, and to determine variables
which predict job satisfactions nﬂses.mples consisted of 485 staff nurses
who worked in regional hc; jr / Hected by stratified random sampling

7/ \ .

techniques. The research veloped by the researcher which

consisted of job empowermeh ion questionnaires. The reliability
of the two questionnaires were analyzed by using stepwise
multiple regression analysi$.

1. Job empowen : i aspects was at middle level and in

the aspect of respect and fregford we t high e hile, in the aspect of trust, power

3. There was positive-%ﬁﬁ:jﬂ At 105 level between age, experience and job
‘ : - Iob empowerment had positive

wlth i st middle level (r =.694) .
4. Variables thg could atisfaction @f staff nurses were opportunity,
freedom, trust, experience %nd information mgmﬁca.nt at level. The predictors

accounted for 58. oﬁﬁna stwﬁ wﬂhwmﬂﬁ function derived from the

analysis was as fo
= 3513 Opp + .2117 Free®+ 2396 Trues .0732 Exp + 0758 Elln:
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