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KEY WORD: EXPERT POWER / INTERNAL LOCUS OF CONTROL / JOB SATISFACTION
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The purposes of this research were to study the relationship
between Expert power, Internal locus of control, Personal background
and job satisfaction of staff nurses of regional hospital and medical
centers, under the jurisdiction of fghg Ministry of Public Health and
to search for the variables ' adict job satigfaction of
staff nurses, the predictoms pwer, Internal locus of

control, Work experiencesis ICCLERLaeE training. The research subjects
consisted of 270 profesZ%Mm . 5/ BeweE by multistage sampling
technique. Three instrUmemnes '
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satisfaction, expert S control questionnaires
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was .88
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locus of control at the | > , and to work experiences,
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