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This descriptive research was designed to study Jjob performance
organizational climate, loneliness and hardiness and to search for
variables that would be correlated and able to predict the Jjob .

performance of professional nurs ' arch subjects consisted of 324
staff nurses and 218 head e‘ﬂ ! %}’ simple random sampling

technique. Data collected '

,“g Jjo __-Jpance scale, organizational'

climate, loneliness and qxist .
The followings Were bHa s j f%x‘ ';;'the study :

i. Jqﬁ performEniced®nd ess taff nurses were in the
high level but lonelineg } level Regar‘ding.t,he ".\evel

of Jjob performance of staff # deis i s‘kii}ls\,. leadership skill,

planning . and evalusi t;hl "*-e]ationship and

" communication skill, crif

in the medium level.
2. Staff nurses'

to be the mixed climate. B, te
: et S b Wik

included closed and daened climates.

3. Organiza\t ‘:--——.:—.- imate in

consideration and conﬁl were signif d-'-‘-positvively related at

| - il - | 1
the low level to job formance of staff mmses!J Whereas, organizationsal
climate in the dimensiorﬁ.af disengagement, hindrance, eéprit, aloofness,

mrotoction el 14 8] AR TR HA Y eorar tomeriness,

commitment and chéllenge were not correlated to job performance.

e AR RIS SRS TR

nurses. Tﬂe predictability was accounted for 3.73 (R° = .0373) of

variance. The predict.éd equation in standard score was z'= .1931CON.
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