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Thesis title Relationships between Behavioral Characteristics of
Administrators and Instructors and Organizational

Climate in Regional College of Public Health
Name Mrs. Prapal Suvapiromechote

Thesis Advisor Assistant Professor Natnipa Cooparat, Ph. D,

Department

Acadamic Year

Purposes :

1. To study Jj #a it dcteristics of administrators and
instructers in Reglo
2. To study orga
Public Health
3. To stud ehavioral characteris-

tics of administ'ff- #pinizarional climate

nl College of Fﬁblic

M'ﬂﬂﬁl’l'ﬂﬁl'ﬂﬁﬂﬁﬂﬂ‘ﬁ

There are the relatighships begegen behavioggl characteristics

or aoBp el G T Lo Eheod ANGAR L o e

Cnllege of Public Health.

dimensions in Regi®

Research Methodology :

The pouplation in this study are consisrted of 108 persons from
28 administrators and 80 instructors in Regional College of Public

Health.



The instruments used in this study were a set of two question-
naires which consisted of fifty four items of six behavioral charac-
teristics and fifty items of nine organizational climate dimensions.
The first set of questionnaire was used to measure on six behavioral

characteristics which were : expressed inclusion, wanted inclusionm,

organizational climasesdimensioms u-“ura, responsibility, risk,
standard, reward, supg x| h and identity. A total of
108 gquestionnaires g letely returned. 7The data
was analyzed by mes tages, arithmatic means,
standard diviation, ‘uc:l.:—unment Correlation
Coefficient of which fhd sigiificance Were tested.

\\ !

dings of the study were summa-

Findings :

From the analyzed

sized as the fofltwa -
v_ A ‘
1. The adﬁnist ate ABtructof$ in 4 Regional College

of Public Health ha¥eshigh expresged alteciion and wanted affection,

medium expeﬂ u&l’lm W§-m &l\:’]lni wanted control and

wanted tnclusmn. except thef Southern Begional Collgge of Public Health

to10 b bek ANUARNINYA Y

2. The organizational climate in 4 Regional College of Public

Health were found in the sutdy as the follows :-

Achievement - orilented climate, affiliation - oriented

climate and power — oriented climate tend to be rather low in Chon Buri.



Affiliation - oriented climate tend to be high, power - oriented
climate and achievement-oriented climate tend ro be rather low in
Pisanuloke. Power - oriented climate tend to be high, affiliation -
oriented climate and.achievement - oriented climate tend to be rather

low in Yala. Affiliation - oriented climate and power - oriented

climate tend to be high, achieV¥ément - oriented climate tend to be

3. The relat um:ﬁf"‘-ae eensbenavioral characteristics of

‘\L:'-.

rather low in Khon KﬂLu;“

administrators and_J onal climate dimensions

in 4 Regional Col mind in the study as Lhe

follows :—

L

The are iips between expressed inclusion
.

and support, reward, W noaatively relationships

between wanted inclusj pricontloke, negatively rela-

tionships hetween wanted.s conflict in Yala, positivery

reelationships e ol ar gdtnsibility in Khon Kaen
‘ v
I

with 95 level OFf

"i it
L

In nnnclq?icn, it was fnund out that mostly there was no relation-

ﬂ‘IJEl’J‘VIEWIﬁWEI']ﬂ’i

ammﬂmumfmmaa
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