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ABSTRACT
Purposes

1. To study the lesdership behavior of administrators of the
nursing gducation institutes particularly on the initiating structure -
and consideration behaviore

2, To compare the ideal leadership behavior with the real.
leadership behavior of administrators of the rursing &dveation institutese

3., To compare the opinions of nursing education administrators

with those of mursing instructors concerning the leadership behavior
of administrators of the wursing d&ucation institutes.

cedures

Tt

The samples of this research were 142 mursing education administe
rators and 175 nursing instructors from 15 nursing gducation institutions
in Thailand, The research instrument was a questiomnaire modified from »
the LBDQ (Leader Behavior Description Questiommaire) by Andrew W,

Halpin, whigh was classified into initiating structure and consideration



//

bshavior. The data was computed and analyzed by using percentages,

ol

arithmatic means, standard deviation and t - Tests

Major Findings: :

1. Both nursing education administrators and nursing instiructors
considered that the ideal leadership behavior of administrators in
nursing education institutes were high in both the initiating structure

and comsideration behaviore.

2, The nursing education administrators considered that theyihad
performed the leadership behavior; both the initiating structure and
consideration behavior at medium level., While the nursing instructors

ranked both categories at low level,

3. According to the opinions of the nursing education
administrators, the ideal leadership behavior of the administrators of
the nursing education institutes ¢ the initiating structure and
consideration behavior were statistically significant diffefent at the
.01 level. Therefore, the hypothesis : | the ideal leadership behavior
of the administrators of the nmursing education institutes : the
initiating structure and consideration behavior were not statistically

111
significant different was not retained.

The nursing instructors considered both categories of leadership
behavior were not statistically significant different. Therefore, the

above hypothesis was retainede



4. According to the opinions of the nursing education
administrators, the real leadership behavior of the administrators of
the nursing education institutes : the initiating structure and
consideration behavior werc not statistically significant different.
Therefore, the hypothesis : " the real leadership behavior of the
administrators of the nursing education institutes : the initiating
structure and consideration behavior were not statistically significant

1
different was retained,

The nursing instructors considered both categories of leadership
behavior were statistically significant different at the .01 level.

Therefore, the above hypothesis was not retained.

5. According to the opinions of the nursing eduéation
administrators, the ideal and the real leadership behavior of each of
the inifiating structure, the consideration behavior, and the initiating
structure and the consideratimn behavior coithined were statistically
significant different at the .01 level. Therefore, the hypothesis :

; the ideal and the real leadership behavior of administrators of the
nursing education institutes : the initiating structure, the ¢+ ..:
consideration behavior, and the initiating structure and the
consideration behavior combined, were not statistically significant
different according to the opinions of the nursing education

"
administrators was not retained.

6. According to the opinions of the nursing instructors, the
ideal and the real leadership behavior of each of the initiating

s s rn



H

structure, the consideration behavior, and the initiating structure
and the consideration behavior combined were statistically significant
different at the .01 level., Therefore, the hypothesis : " the ideal
and the real leadership behavior of administrators of the nursing
education institutes : the initiating structure, the consideration
behavior, and the initiating structure and the consideration behavior
combined, were not statistically significant different according to

"
the opinions of the nursing instructors  was not retained.

7. The opinions toward the ideal leadership behavior of
administrators of the nursing education institutes,; particularly on
the initiating structure between nursing education administrators and
nursing instructors were not statistically significant different.
However the opinions concerning leadership behavior regarding to
consideration behavior, and the initiating structure and consideration
behavior combined were statistically significant different at the .05
level. Therefore, the hypothesis s ) the opinions toward the ideal
leadership behavior of administrators of the nursing education
institutes, particularly on the initiating structure, the comsideration
behavior, and both categories combined, between the nursing education
administrators and nursing instructors were not statistically significant

it
different was not retained.

8. The opinions toward the real leadership behavior of .
administrators of the nursing education institutes; particularly on

the initiating structure, : ~consideration behavior, and both categories



i

combinedy between the nursing education administrators and nursing
instructors were statistically significant different at the .01 level.
Therefore, the hypothesis : a the opinions toward the real leadership
Ybehavior of administrators of the nursing education institutes,
particularly on the initiating structure, the consideration behavior,
and both categories comﬁined, between the nursing education
administrators and nursing instructors were not statistically

i
significant different was not retaineds
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