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4537417938 PATTARAPORN THAWATSUPHA A DEVELOPMENT OF A STRUCTURED

INTERVIEW FOR ASSESSING TEAM ORIENTATION. Advisor: LECTURER. ARNOND

SAKWORAWICH. 18 pp.

The research objective was to develop a structured interview for assessing team
orientation. Team effectiveness was criterion variables in this study. Participants were 28
employees in agribusiness industry, 15 and 13 participants were nominated as high and low team
effectiveness. Psychometric properties has been investigated with the interrater reliability of .79
and alpha coefficients of .84 and 78 (for 2 interviewer respectively). Concurrent validation with
known group technique showed the statistically significant difference of interviews score between
high and low team effectiveness participants. Significant correlation between interview score and

team effectiveness ( » = .38, p < .05) were cevidence of criterion related validity.

Program: Bachelor of Science Student’s SIGNAUTE. ... cvvhuervvrnrre e
Field of Study: Psychology Advisor’s signature....... T TP PP -
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