. .2542

( , 2543 , 2544

| 2543)
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(Wageman, 1995 ; Campion et al., 1993, 1996 ; Guzzo, 1995)
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Yeatts and Hyten (1996)
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1)

2)

(Kreitner and  Kmicki 1 1992 : 400),

(Moorhead and Griffin , 1998 : 328)

Campion et

al. (1993)

1) (Productivity) Campion et al. (1993)

Hackman and Oldham (1980)



Yeatts and Hyten (1998 :50) ; Moorhead and Griffin (1998 :328)

(2539)

(2543)

(Hackman and Oldham, 1980)

Snyderman, 1993 :44 ; Luthans, 1995 125)

1) 1 (Motivator factors)

(Hygiene factors)

Campion

McNeese Smith (1995)

(Employee Satisfaction)

(Campion et

., 1993)

(Herzberg, Mausner, and
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1) 2) 3) 4)
5)
(Job design)
Campion 1)
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(Participation)
3) (Task variety)

(Task  significance)
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(Interdependence)

Campion ( 1993) ; Wageman (1995 : 145) ;
Kiggundu (1983) 1)

(Task Interdependence)

(Goal interdenpendence)

3) (Interdependent feedblack and reward)

Sherit (1966 )
1

Thomson (1964)

Liden, and Mitchell (1983 ); Guzzo



(1995)

(Composition)

(Hackman and Oldham, 1980 ; Campion
1)

(Heterogeneity)

(Flexibility)

(Preference for team work)

Certo (1994 ) ;Cohen (1994 ) ; Yeatts and Hyten (1998 )

et al., 1993)

(Relative size)
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1
(Compion et al., 1993)
( dstrom ¢t al., 1990) ;
(Guzzo and Shea, 19%2) Campion
) (Training)
Hackman and Oldham (1980)
2)
(Managerial ~ support)
3) (Communication / Cooperation

between team )

Cohen et . (1994)
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(Process)

(Campion et al., 1993)

(Cohen et a., 1994

Campion ,
1) (Patency)
2)
(Social support)
3 (Workload
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4)
(Communication / Cooperation within the team )
(Campion et al,

1993)
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3
1
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