13,030 431 397 19
5 7 7
Fessier, Christensen

Price (1992)

3 1 2
6 3
48
397
(Enthusiastic and Growing) ( 37.0)
(Competency Building) ( 22.9) (Career stability) ( 10.8)
(Career Wind-Down) ( 10.8) (Career Frustration)

( 9.8) (Induction) ( 9.2)



(Enthusiastic and Growing)
Building) (induction)

70

(2539)

(Career Stability)

(Career Wind-Down)

99

.05

(Competency

30

(Career Frustration)



100

( , 2539)
(
, 2546)
( , 2547)
2
- 1
20-30
(Competency Building) 31-60
(Enthusiastic and Growing) Katz (1972), Burden (1979),
Feiman Floden (1980), Vonk (1989), Huberman (1989) Fessier (1992)
20- 30
31-60
1-6
(Competency Building) 7
(Enthusiastic and Growing) Katz (1972),
Burden (1979), Feiman Floden (1980), Vonk (1989), Huberman (1989) Fessier (1992)

1



(Competency
Building) 3 8

(Enthusiastic and Growing)

(Enthusiastic and Growing)

(Career Frustration)

(Fessier, 1992)

(Enthusiastic and Growing)

(2543) (2545) (2545)

3 . .2542

( ., 2542)

(2540)



(2541)

(2544) |

( , 2543)
(Competency Building) ( 30.0)

(Enthusiastic and Growing)

( , 2539)

( » 39)

( , 2547)

(Enthusiastic and Growing)

(Competency Building)

102



(Competency Building)

Growing)

(Career Frustration)

(Career Stability)

(Career Wind-Down)

103

(Induction)

(Enthusiastic and

, 2547)



104

(Induction) (Competency Building)

(Enthusiastic and Growing)
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