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PIMPAKA CHAIYALERT: RELATIONSHIPS BETWEEN SUPERVISION OF HEAD NURSE,
ACHIEVEMENT MOTIVATION, AND SELF-DEVELOPMENT ACTIVITIES OF
PROFESSIONAL N U R SES, UNIVERSITY HOSPITALS. THESIS ADVISOR: ASST. PROF.
SUKUNYA PRACHUSILPA, D N Sc. 1 2 7  pp. ISBN 9 7 4 - 1 4 - 1 8 9 2 - 2

This descriptive study w as d esign ed  to study supervision of head nurse, achievem ent 
motivation, and self-d evelopm ent activities of professional n u rses at university hospitals and to 
exam ine the relationships am ong supervision of h ead  nurse, ach ievem en t motivation, and self­
developm ent activities of professional n u rses at university hospita ls. The sam ple con sisted  of 3 7 6  

professional nurses who w ere working in university hospitals se lec te d  by m ultistage sampling 
technique. The research  instruments w ere S elf d evelopm ent activities Q uestionnaires, Supervision  
of head nurse Q uestionnaires, and A chievem ent motivation Q uestionnaires. Content validity w as  
estab lish ed  by a panel of experts. Internal co n sisten cy  reliability of the questionnaires w a s  
estab lish ed  by using C ronbach’s  alpha coefficient w ere .8 8 , .9 6 , and .9 3 , respectively. The data 
w ere analyzed  by using percen tage, m ean, standard deviation and P earson 's product m om ent 
correlation coefficient.

Principle findings were:

1 . Self-developm en t activities of professional n u rses in university hospitals w ere at the high 
level ( X  = 3 .9 6 )

2 . Supervision of head nurse w a s  significantly related to self-developm ent activities 
(r = .4 5 9 ; p-value <  .0 1 )

3 . A chievem ent motivation w a s significantly related to self-d evelopm ent activities (r = .5 9 0 ; 
p-value <  .0 1 )

Field of study...Nursing Administration.....  Student’s  signature...p.T'?.p•ร.ะร,...f.0/.*?!5.โ ^
Academic year 2005
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