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The purposes of this research were to study and compare the educational 

provision approaches for industrial factory employees เท Changwat Phra Nakhon Si 

Ayutthaya เท the next decade (AD 1999-2009) according to employers' educational level and 

factory size.

The sample in the research was 186 industrial factory employers selected from 

the population of 359 persons with simple random sampling technique The researcher's 

developed questionnaire and structured interview schedule were used in data collection 

Percentage, Means, standard Deviation and F- Test were applied เท the data analysis.

The findings revealed that in the next decade (AD 1999-2009) most of the 

industrial factory employers would have a policy to provide education for employees 73 98 % 

They showed their needs เท providing the education in all areas : training inside the factory, 

training outside the factory, information dissemination activity, factory library activity and 

recreation activity at the moderate level but the recreation activity was needed most, whereas 

training inside the factory, factory library activity, information dissemination activity as well as 

training outside the factory were needed respectively.

After the comparison of their needs เท providing the education with the employers' 

educational level, there was no statistically significant difference in all areas but the factory 

size showed statistically significant difference at the 0.5 level in information dissemination 

activity .
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