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The purpose of this survey research is to compare 1.) communication pattern of male
and female superiors, 2.) subordinates' attitude towards organizational communication behavior of 
male and female superiors, and 3.) subordinates'satisfaction with organizational communication 
conduct of male and female superiors. Questionnaires were used to collect data from a total of 
400 persons working in the Stock Market listed company. Frequency, percentage, mean, standard 
deviation and t-test were employed for the analysis of data. SPSS for Windows program was used 
for data processing.

not significantly different.

2. Employees of both sexes have different attitude towards communication behavior of 
male and female superiors at the .001 significant level.

3. Male and female employees have different satisfaction with organizational 
communication behavior of male and female superiors at the .01 significant level.

4. Communication problems that subordinates found when communicate with male 
superiors is that the superiors are not open minded and do not listen to the subordinates’ opinion. 
Communication problems that subordinates found when communicate with female superiors is that 
the most superiors are emotional when communicate with the subordinates.

5 .Subordinates expect to communicate with a superior who is open minded, 
understanding and enable to help them solve problems.

The results of the research are as follows :

1. Communication pattern used and behavior of the male and female superiors are
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