(qualitative research)

(interactive)

(analytic induction)
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spirit

(Magnet Hospital )
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8 Peters ~ Waterman
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1%

1
1 (2534),
(transformational leadership) (Bass, 1925 ' , 534) 5
(charisma)
(vision, projecting the vision and value driven) (intellectual
stimulation) (individualized consideration)
(transaction leadership) (Bum, 1978 , 2534) 2
(contingent positive reinforcement)
1
3
1 “ .
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(Mc Gragor, 1960)

(Gillis,
1994; , 2531)
Mayo (1927-1933) How throne effect
Likert (1967) Mintzberg (1973) '
1
Peters  Waterman (1962)
8
| x, 9
(a bias for action) (close to the customer)
(autonomy and entrepreneuship)
(productivity through people) (hands-on and
value driven) (tick to the knitting) V
(Simple form and lean staff)
(simultaneous loose-tight properties) , 9 (friendly
network support)
( , 2529)
' (we feeling)
( , 2538)

© iy
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t) [1] V ”
(art as expression) ( , 2538)
9
Freud ( , 2522)
(Benedetto
, 2520)
’ Shelly ( , 2530)
(Aristotle , 2520)

(Aesthetics)



Newstrom, 1985 ( )

11 ”

11

111

254)
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(Devis and
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113

12

2.2

13

31

(creative thinking)
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2.1

2.2

23

132

(critical thinking)
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