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constucted and 872 copies were sent to the government offices in the office of Permanent 
Secretary, Ministry of Education. 674 copies of them (80%) were returned.

The data were analyzed by using SPSS/PC for percentages, mean, standard 
deviation.Pearson correlation coefficents^and the stepwise multiple regression analysis.

The findings of the research were as follows;
1. The job satisfaction of the government officers in the office of Permenent 

Secretary, Ministry of Education was at middle level.
2. In general, factors affecting job satisfaction of the government officers in the 

office of Permanent Secretary, Ministry of Education in rank order of importance were work 
itself, salary and benefits, policy and administration, advancement, and working condition.
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