Yoder and other (1959 : 6)
!

Good (1973 : 320)

Applewhite (1905 : 8)

Stauss and Sayles (1960 : 119-121)
!I

McCormick and Tiffin (1974 : 298)



(2529 : 321)

(Human Needs) (Motivation)

Maslow (1970 : 69-80)

Hierarchy Theory) ,
5
[
I} (Physiological Needs)
!
2 (Security Needs)

3 (Social or Belonging Needs)

(Needs -

1&



4, (Esteem Needs)

B. (Self-realization or Self-
actualization)

Aldenfer (1972 : 507-532) "

Maslow 3
Aldenfer’s Existence - Relatedness Growth Theory E.R.G.Theory
1
1 2
2
3 Maslow  Alderfer
3
4
Alderfer Maslow Alderfer
Maslow (2527 : 68)
L ERG. ,

2 ERG.



Barnard. (1972 : 142-149)

1 (material inducements)

2 , (personal non - material -
opportunitis)

3 (desirable physical conditions)

[
4 (ideal henefaction)
[ [
!
5,
6.

(Adaptation of condiitions to habitual methods and attituds)

7. (The opportunity of enlarged

participation)

8. (Of Communion)
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(K}

Barnard
Maslow
Barnard 1
McGregor (1960 : 33-58)
2 x y
X
L
2 ,
(Coerced) , (threatened)
3
X
y
L



Flippo (1971 389-392)
Maslow
Herzberg
1
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Herzberg (1959 : 44-115) #

“Motivation - Maintenance theory" dual faction theory" the
motivation - hygiene theory #

I} (Motivation factors)

2 (Hygiene factors)

(achievement)
(recognition)
(work itself)
(responsibility)
(advancement)

3 2 TN~ SURR NC RN

(Company policy and administration)
(Supervision, technical

(salary)

&~ oMo

(Interpersonal relations,
Supervisor)

_ [ (2533 : 124-125)  #
ojiv J!

1 (Achievement) #

(Potential)



2 (Recognition)

3 (Advancement)

4 (Interest)

D, (Responsibly)

6. (Participation)

French (1964 : 28-31)

Feedhack



«

(2533 20100))

Gilmer (1971 : 252-253)
10
(security)
(opportunity for advancement)
(company and management)
(wages)

(intrinsic aspect of the job)
(supervision)
(xocial aspect of the joh)
(communication)
(working conditions)
(henefits)

H
(]

19



Stauss and Sayles (1960 : 11)
[

(2516 : 196)

2



(2519 : 249)

(2535 : 121123)
5

« )

™ y

3HIB 3

»
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(employee centeredness)

(Influencing) (narticipation)
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Herzberg
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Herzberg

Whisher (1984 : 3042)

Goodson (1985 : 3543)

Goodson

Glisson and Durick (1988: 61-81)

319 22

Herzherg
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(2530 :
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Herzberg
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(2537 )

(2537 + 99-101)
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