
A s c o b a t  G a n i, H a s b u l la h  T a b ra n i . (2 0 0 3 ) .A s s e s s m e n t o f  H e a lth  N e e d s  a n d  F in a n c ia l  
R e q u ire m e n ts  in  D e c e n tra l iz e d  H e a lth  S e rv ic e s  S u la w e s i T e n g g a ra  P ro v in c e  
1 9 9 9 /2 0 0 3 , C e n te r  fo r  H e a lth  R e s e a rc h  U n iv e rs ity  o f  In d o n e s ia , J a k a r ta .

A n tra c .(1 9 9 6 ) . C h a ra c te r is t ic s  o f  A d u l t  L e a rn e rs , P a r t ic ip a n ts  H a n d b o o k , C e r tif ic a te  in 
W o rk p la c e  T ra in in g  (C a te g o ry  2 ) C a n b e rra , C o m m o n w e a lth  o f  A u s tra lia .

B a rb a ra  J. S a fr ie t .(  1998 ). H e a lth  C a re  D o lla rs  a n d  R e g u la to ry  S e n se : T h e  R o le  o f  
A d v a n c e d  P ra c t ic e  M id w ife -N u rs in g , Y a le  Jo u rn a l o n  R e g u la t io n , S u m m e r  , a t  4 2 2 .

B e c k  D , C o h e n  ร .(1 9 9 8 ) . B u ild in g  Q u a li ty  in to  a T ra in in g  a n d  C o n t in u in g  E d u c a tio n  
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B ro w n  K .G . an d  F o rd  J .K .(2 0 0 2 )  U s in g  C o m p u te r  T e c h n o lo g y  in  T r a in in g : B u ild in g  an  
In fra s tru c tu re  fo r  A c t iv e  L e a rn in g ’. In K ra ig e r  (e d )  C re a tin g , I m p le m e n t in g  a n d  
M a in ta in in g  E ffe c t iv e  T ra in in g  a n d  D e v e lo p m e n t:  S ta te -o f - th e -A r t  L e s s o n s  fo r  
P ra c t ic e . S an  F ra n s is c o , J o s s e y -B a s s .

B lo o m  B.s. (1 9 5 6 )  T a x o n o m y  o f  E d u c a tio n a l O b je c t iv e s . L o n d o n , L o n g m a n s

C IP D  (2 0 0 3 ) , T ra in in g  a n d  D e v e lo p m e n t in  B r ita in  2 0 0 3 . L o n d o n , C IP D

D a m ia n  W a lk e r .,e tc  (2 0 0 2 ) :A n  E c o n o m ic  A n a ly s e s  o f  M id w ife ry  T r a in in g  P ro g ra m m e s  
in  S o u th  K a l im a n ta n , In d o n e s ia . B u lle t in  o f  th e  W o rld  H e a lth  O rg a n iz a t io n .

D e p a r te m e n  K e s e h a ta n  R .I  (2 0 0 1 ) . K u m p u la n  In d ik a to r  K e s e h a ta n  ( In d ic a to rs  fo r  H e a lth  
P ro g r a m ) . P u s a t  D a ta  K e s e h a ta n , J a k a r ta

D e p a r te m e n  K e s e h a ta n  R .I  (1 9 9 9 ) . H e a lth y  S ta r t fo r  In d o n e s ia n  C h ild re n  S u rv iv a l , 
Ja k a r ta .
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D in a s  K e s e h a ta n  P ro p in s i  S u la w e s i T e n g g a ra  d a n  M a lu k u  (1 9 9 9 )  L a p o ra n  S u r v e y  R u m a h  
T a n g g a  P e n g e ta h u a n  d a n  S ik a p  Ib u  T e n ta n g  P e m e lih a ra a n  K e s e h a ta n  A n a k  
(B a s e lin e  H o u s e h o ld  S u rv e y  o n  M o th e r s ’ H e a lth  C a re  a n d  H e la th  C a re  S e e k in g  
K n o w le d g e , A t t i tu d e s  a n d  P ra c t ic e s )  K e n d a r i.

D in a s  K e s e h a ta n  K a b u p a te n  B u to n  (2 0 0 2 )  L a p o ra n  S in g k a t E v a lu a s i  P ro g ra m  K e s e h a ta n  
K a b u p a te n  B u to n

D in a s  K e s e h a ta n  K a b u p a te n  M u n a  (2 0 0 2 )  L a p o ra n  S in g k a t E v a lu a s i  P ro g ra m  K e s e h a ta n  
K a b u p a te n  M u n a

D in a s  K e s e h a ta n  d a n  K e s e ja h te ra a n  S o s ia l P ro p in s i S u la w e s i T e n g g a ra . P e re n c a n a a n  
S tra te g is  D in k e s  d a n  K e s s o s .(S tra te g y  P la n  o f  P ro v in c ia l  H e a lth  O f f ic e ) K e n d a r i 
T a h u n  2 0 0 1 -2 0 0 5

G o v e rn m e n t o f  I n d o n e s ia -U n ic e f  (1 9 9 9 ) . S itu a tio n  A n a ly s e s  o f  C h ild re n  a n d  W o m a n  in  
I n d o n e s ia . J a k a r ta .

H a s ru l la h .(1 9 9 3 )  F a k to r  y a n g  B e rp e n g a ru h  p a d a  S ik a p  d a n  K e te ra m p ila n  P e g a w a i 
R u m a h  S a k it  U m u m  L a b u a n g  B a ji P ro p . S u ls e l . T h e s is  บ ท iv e rs i ta s  In d o n e s ia , 
D e p o k , J a k a r ta

H e a lth  O f f ic e  S o u th e a s t  S u la w e s i P ro v in c e . P la n  o f  B a s ic  R e g io n a l  D e v e lo p m e n t P a tte rn  
S o u th e a s t  S u la w e s i P ro v in c e  2 0 0 1 -2 0 0 5 .

H e a lth y  M o th e rs  H e a lth y  B a b ie s -  S u la w e s i T e n g g a ra  In d o n e s ia . A v a i la b le  fro m : 
h t tp : / /w w w .h m h b .b u m e tin d o n e s ia .o r g / in d e x .h tm l . A c c e s s e d  23 O c to b e r  2 0 0 4 .

H e a lth y  M o th e rs  H e a lth y  B a b ie s -  S u la w e s i T e n g g a ra  In d o n e s ia . A v a i la b le  fro m : 
h t tp :/ /w w w , h m h b . b u m e tin d o n e s ia .o rg /  c o m p e te n c v b a s e d tr a in in g  .h tm l .(23  
O c to b e r  2 0 0 4 ).

H e a lth y  M o th e rs  H e a lth y  B a b ie s  C h ild  S u rv iv a l : M ile s to n e  7 2  R e v ie w  o f  C o m p e te n c y  
B a s e d  T ra in in g  T h e  B u rn e t In s ti tu te  L T D  M e lb o u rn e , V ic to r ia  A u s tr a l ia ,  2 0 0 4

H e a lth y  M o th e rs  H e a lth y  B a b ie s  C h ild  S u rv iv a l (2 0 0 0 )  M ile s to n e  3 4  S u rv e y  o f  
A s s e s s m e n t o f  C o m p e te n c y  in  th e  W o rk  P la c e  o f  M id w iv e s  T h e  M a c fa r la n e  B u rn e t 
C e n tre  F o r  M e d ic a l R e s e a rc h  L td . V ic to r ia  A u s tra lia ,

H e a lth y  M o th e r  H e a lth y  B a b ie s  C h ild  S u rv iv a l (2 0 0 3 ): B o o k  fo r  T ra in in g  o f  C B T  
T ra in e r s  ( B u k u  A c u a n  P e l a t i h a n  P e l a t i h  U ta m a  C B T )  K e n d a r i ,  P ro p in s i  S u la w e s i 
T e n g g a ra , In d o n e s ia

H e n e rs o n  M .E ., M o rr is  L .L . a n d  F itz g ib b o n  C .T . (1 9 7 8 )  H o w  to  M e a s u re s  A t t i tu d e s . 
B e v e r le y  H ills , S a g e

http://www.hmhb.bumetindonesia.org/index.html
http://www,_hmhb._bumetindonesia.org/_competencvbasedtraining_.html
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J o h n s ,B -,R - B a ltu s s e n , a n d  R . H u tu b e s s y . P ro g ra m m e  C o s t in  th e  E c o n o m ie  E v a lu a t io n  
o f  H e a lth  In te rv e n tio n . A v a ila b le  fro m : h t tp : / /w w w .re s o u rc e -
a l lo c a t io n .c o m /c o n te n /I /I / I  ( 2 4  O c to b e r  2 0 0 4 ).

K a n to r  D in a s  K e s e h a ta n  P ro p in s i  S u la w e s i T e n g g a ra . P ro fil K e s e h a ta n  P ro p in s i  S u la w e s i 
T e n g g a ra  2 0 0 2  ( H e a lth  P ro file  o f  th e  P ro v in c e  o f  S o u th e a s t S u la w e s i 2 0 0 2 ). 
K e n d a r i, In d o n e s ia .

K ra ig e r  K . (e d )  (2 0 0 2 )  C re a tin g , Im p le m e n t in g  a n d  M a n a g in g  E ffe c tiv e  T ra in in g  a n d  
D e v e lo m e n t : S ta te  o f  th e  A r t L e s s o n s  in  P ra c tic e . S an  F ra n c isc o : J o s s e y -B a s s .

M a rd ia ti  N a d jib  (2 0 0 2 )  E c o n o m ic  A n a ly s e s  B id a n  D i P e s a  (B D D ) P ro g ra m : A n tic ip a t io n  
o f  th e  P o l ic y  C h a n g in g  in  th e  F u tu re : C e n te r  fo r  H e a lth  R e s e a rc h  U n iv e rs i ty  o f  
In d o n e s ia , D e p o k -J a k a r ta .

M in is t ry  o f  H e a lth , (2 0 0 2 )  In d o n e s ia . H e a lth  d e v e lo p m e n t p la n  to w a rd s  h e a l th y  
In d o n e s ia  2 0 1 0 .Jakarta^

M ic h a e l F .D ru m m o n d  (1 9 9 3 )  M e th o d s  fo r  th e  E c o n o m ic  E v a lu a t io n  o f  H e a lth  C a re  
P ro g ra m m e s , D ire c to r  o f  H e a lth  S e rv ic e s  M a n a g e m e n t H e a lth  S e rv ic e s  
M a n a g e m e n t C e n tre , U n iv e rs i ty  o f  B irm in g h a m , U K . O x fo rd  N e w  Y o rk  T o ro n to  
O X F O R D  U N IV E R S IT Y  P R E S S .

M ic k  C re a ti (2 0 0 1 )  A n  E v a lu a tio n  o f  T h e  In d o n e s ia  V illa g e  M id w ife  P ro g ra m  :M a lu k u  
a n d  S o u th e a s t  S u la w e s i, In d o n e s ia .
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R o y a l T ro p ic a l In s ti tu te , A m s te rd a m . P la n n in g  D e v e lo p m e n t a n d  H e a lth :  A n  A p p ro a c h  to  
T ra in in g  (S e c o n d  e d i tio n , r e v is e d )  U n ite d  N a tio n s , 1984

S n y d e rm a n  (2 0 0 1 )  In c re a se d  U se  o f  M id w iv e s  W o u ld  R e d u c e  th e  C o s ts  o f  d r a in in g
M a te rn ity ________________ C a re ________________ P ro v id e rs .A v a ila b le  fro m :
h t tp : / /w w w .g o o d n e w s n e t .o rg / le g a l  le g is la t iv e  0 1 /g o o d h s e .h tm  ( 2 4  J a n u a ry  2 0 0 5 ) .

T ra c e y  B .J ., T a n n e n b a u m  ร .I. a n d  K a v a n a g h  M .J . (1 9 9 5 )  ‘A p p ly in g  T ra in in g  S k ills  o n  
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http://www.resource-
http://www.nida.nih.gov/IMPCOST/IMCOST4.html
http://www.goodnewsnet.org/legal_legislative_01/goodhse.htm_(
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Appendix A:
COMPETENCY STANDARD FOR MIDWIFE (BdD) IN COMMUNICATION

AND COMMUNITY ENTRY
Unit of Competency Element of Competency Performance Criteria

(1) (2) (3)
T o  a c tiv a te  
c o m m u n ity  
in v o lv e m e n t in 
m a in ta in in g  h e a lth .

1. C o lle c t  in fo rm a tio n  o n  
th e  c h a ra c te r is t ic  &  
re so u rc e s  w ith in  th e  
c a tc h m e n t’s a re a  o f  th e  
w o rk  p la c e .

1.1. V is it  r e so u rc e  p e r s o n  to  g e t 
d a ta  a n d  in fo rm a tio n  o n  
d e m o g ra p h y  c o m p o s it io n , ro le  
o f  G e n d e r , fo rm a l &  in fo rm a l 
s tru c tu re  a n d  K IA  p ro b le m s  in  
th e  w o rk  p la c e .

1.2. U s in g  P a r t ic ip a to ry  L e a rn in g  
a n d  A c t io n  w ith  c o m m u n ity  
g ro u p  in  c o l le c t in g  
in fo rm a tio n  o n  th e  
c h a ra c te r is t ic  &  re s o u rc e s  o f  
th e  w o rk  p la c e .

2. W ith  c o m m u n ity  
m e m b e rs  to  a n a ly z e  
in fo rm a tio n  o n  th e  
c h a ra c te r is t ic s  an d  
re so u rc e s  o f  th e  
c o m m u n ity , u s in g  
p a r t ic ip a to ry  
te c h n iq u e .

2 .1 . P re p a re  m a te r ia l  fo r  
p re s e n ta t io n  o n  th e  
c h a ra c te r is t ic  a n d  r e s o u rc e s  o f  
th e  c o m m u n ity  a s  a n  in p u t  to  
a s s is t  w ith  th e  a n a ly s e s  b y  
c o m m u n ity  m e m b e rs .

2 .2 . C o n d u c t  m e e tin g  to  p re s e n t  
d a ta  /  in fo rm a tio n  to  th e  
c o m m u n ity  m e m b e rs  w h ic h  
h a s  b e e n  p re p a re d .

2 .3 . W ith  c o m m u n ity  m e m b e rs  to  
lis t p ro b le m s  id e n t if ie d .

2 .4 . W ith  c o m m u n ity  m e m b e rs  to  
a n a ly s e  th e  c a u s e s  o f  th e  
p ro b le m  id e n tif ie d .
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_____________ ( i l_ (2) (3)
T o  a c t iv a te  c o m m u n ity  
in v o lv e m e n t in  h e a l th  
m a in te n a n c e .

3. W ith  c o m m u n ity  
m e m b e rs  to  a r ra n g e  
P la n  o f  A c t io n  to 
a d d re s s  th e  
p ro b le m s  id e n tif ie d

3.1. F a c il i ta te  c o m m u n ity  
m e m b e rs  in  id e n t ify in g  th e  
c a u s e  o f  p ro b le m s  th a t n e e d  to  
b e  so lv e d .

3 .2 . F a c i l i ta te  c o m m u n ity  m e m b e rs  
to  d iv id e  th e  w o rk lo a d  o f  
a c t iv i t ie s  to  o v e r  c o m e  th e  
c a u s e s  o f  p ro b le m , a m o n g  
g ro u p s  o f  c o m m u n ity  
m e m b e rs , B d D  a n d  o th e rs .

3 .3 . F a c il i ta te  c o m m u n ity  
m e m b e rs  to  a r ra n g e  P la n  o f  
A c t io n  a n d  A c t iv i ty  T im e  
S c h e d u le  b y  g ro u p s  o f  
c o m m u n ity  m e m b e rs , B d D  
a n d  o th e rs .

4 . T o  m o n ito r  
c o m m u n ity  
a c tiv it ie s  a n d  th e  
a c tio n  d o n e  b a se d  
o n  th e  p ro b le m s  
faced .

4 .1 . P re p a re  t im e  s c h e d u le  to  
m o n ito r  th e  P la n  o f  A c t io n  
m a d e  b y  :
•  P o s y a n d u  c a d re
•  T ra d it io n a l  B ir th  A tte n d a n t  

(T B A )
•  C o m m u n ity  le a d e rs
•  R e l ig io u s  le a d e rs
•  C o m m u n ity  C o u n c il  

m e m b e rs  b a s e d  o n  th e  
re su lts  o f  c o m m u n ity  
a n a ly s e s .

4 .2 . C o n d u c t  t r a in in g  a n d  
r e f r e s h e r  t r a in in g  u s in g  a d u lt  
le a rn in g  m e th o d  fo r  :

•  P o s y a n d u  c a d re
•  T B A

4 .3 . F in d  r e s o u rc e  p e r s o n s  w ith  
e x p e r t is e  in  th e  p ro b le m s  
id e n tif ie d .



77

(1 ) ________________ (2) __________________ ( 3 } _

T o  a c t iv a te  c o m m u n ity 5. P ro m o te  so c ia l 5 .1 . A p p ro a c h  c o m m u n ity  le a d e rs
in v o lv e m e n t in  h e a l th c o m m u n ic a t io n  in a c c o rd in g  to  lo c a l c u s to m .
m a in te n a n c e . c o m m u n ity  h e a lth

m a in te n a n c e . 5 .2 . W o rk  to g e th e r  w ith  H e a lth  
C a d re  a n d  T ra d it io n a l  B ir th  
A tte n d a n ts  in  th e  s p ir i t  o f  
p a r tn e rs h ip .

5 .3 . F a c il i ta te  m e e tin g s  p r o v id in g  
o p p o r tu n i t ie s  fo r  th o se  
p re s e n t to  p a r tic ip a te .

5 .4 . T o  b e  a c t iv e  in  a t te n d in g  
c o m m u n ity  a c t iv i t ie s  a n d  
c e re m o n ie s .

5 .5 . Im p le m e n t th e  a p p ro p r ia te  
h e a l th  p ro g ra m s

5 .6 . W o rk  w ith  th e  v a r io u s  
re so u rc e  p e r s o n s  to  a s s is t  
c o m m u n ity  m e m b e rs  in  
s o lv in g  th e  h e a l th  p ro b le m s  
o f  th e  v i lla g e .

6. C o n d u c t  h e a l th 6.1 P ro v id e  in fo rm a tio n  in  a n
p ro m o tio n  u s in g  
p a r t ic ip a to ry

e f fe c t iv e  w a y .

m e th o d s 6 .2 . C o n d u c t  h e a l th  p ro m o tio n  to  
in d iv id u a ls  u s in g  c o u n s e l l in g  
te c h n iq u e , to  h e lp  in d iv id u a l 
to  s o lv e  h is  /  h e r  o w n  h e a l th  
p ro b le m .

6 .3 . C o n d u c t  h e a l th  p ro m o tio n  in  
g ro u p s  u s in g  p a r t ic ip a to ry  
te c h n iq u e , a s  m e a n s  to  h e lp  
th e  g ro u p  s o lv e  th e ir  h e a l th  
p ro b le m s .
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V illage  M idw ife  In -se rv ice  & Refresher T ra in ing  based on the  S tandard  
C om pe tency fo r  C om m un ica tions  and C om m un ity  Entry



A p p e n d ix  B: R ek a p itu la tio n  o f Fนทd s  fo r  C o m p e te n c y  B a s e d  T ra in in g  (CBT) in B u to n  d is tr ic
เท units of Rupiah (Rp) I I I I I

No Training Package Time Total
Days Total Expenditure

Total
Persons (Org) 

per Activity

Operational Costs
Honorarium

Materials

Transportation

Food Board FC / Report Others
Class Room /

Honor
recource
persons

Honor
Participant Participants Resource Per / 

Facilitator Committee Equipment

(Rent)
1 CCE - for BDD 22 ๙d 26 Jan *99 5 11.202.500 11 Org 960.000 90.000 622.500 3.370.000 2.040.000 220.000 2.450.000 350.000 1.100.000
2 CCE - for BDD 7 ft/d 11 Fob ‘99 5 13.102.500 12 Org 1.200.000 90.000 717.500 3.730.000 3.015.000 240.000 2.360.000 350.000 1.400.000
3 CCE - for BDD 13- 17 Nov ‘99 5 15.520.000 12 Org 1.200.000 90.000 910.000 6.480.000 2.470.000 270.000 2.100.000 800.000 1.200.000
4 CCE - for BDD 23- 27 Nov '99 5 14.330.000 12 Org 960.000 90.000 810.000 5.640.000 2.310.000 270.000 2.650.000 400.000 1.200.000
5 CCE - for BDD 1- 5 Dec '99 5 8.882.500 12 Org 960.000 90.000 962.500 2.085.000 375.000 260.000 2.650.000 300.000 1.200.000
6 CCE - for BDD 22 s/d 26 Jan '00 5 12.052.500 11 Org 960.000 90.000 622.500 3.370.000 2.890.000 220.000 2.450.000 350.000 1.100.000
7 CCE - for BDD 27 8/d 31 Jan *00 5 12.620.000 12 Org 1.200.000 90.000 765.000 4.000.000 2.115.000 I 250.000 2.450.000 350.000 1.400.000
8 CCE - for BDD 1 s/d 5 Feb '00 3 11.630.000 12 Org 960.000 90.000 180.000 3.850.000 2.110.000 260.000 2.630.000 350.000 1.200.000
9 CCE - for BDD 6 s/d 8 Feb '00 3 11.655.000 13 Org 960.000 90.000 175.000 4.090.000 2.320.000 240.000 2.230.000 350.000 1.200.000

10 CCE - for BDD 7 8/d 11 Feb *00 5 12.972.500 12 Org 1.200.000 90.000 717.500 3.730.000 2.795.000 240.000 2.450.000 350.000 1.400.000
11 CCE - for BDD 16-18 Feb'OO 3 9.660.000 12 Org 960.000 90,000 325.000 3.195.000 820.000 230.000 2.540.000 300.000 1.200.000
12 CCE - for BDD 20 - 25 Febr.oo 3 8.525.000 9 Org 900.000 90.000 325.000 2.520.000 820.000 230.000 2.340.000 300.000 1.000.000
13 CCE - for BDD 28 Feb ๙d 1 Mar '00 3 10.835.000 11 Org 1.200.000 90.000 155.000 3.030.000 1.970.000 220.000 2.720.000 350.000 1.100.000
14 CCE - for BDD 2 ๙d 4 Mar *00 3 11.585.000 12 Org 1.200.000 90.000 170.000 3.595.000 1.965.000 240.000 2.675.000 350.000 1.300.000
15 CCE. for BDD 13 s/d 15 Mar *00 3 12.320.000 13 Org 1.200.000 90.000 165.000 3.520.000 2.815.000 230.000 2.750.000 350.000 1.200.000
16 CCE - for BDD 16-20 April 01 5 12.625.000 12 Org 1.150.000 90.000 845.000 5.155.000 1.110.000 280.000 2.025.000 570.000 1.400.000
17 CCE * for BDD 27-31 Agt 00 4 12.650.000 12 Org 960.000 90.000 720.000 2.460.000 3.910.000 230.000 2.580,000 500.000 1.200.000
18 CCE - for BDD 10 8/d 13 Sep'00 4 15.485.000 12 Org 960.000 90.000 570.000 5.720.000 3.175.000 250.000 3.020.000 500.000 1.200.000
19 CCE - for BDD 15 8/d 18 Sep'00 4 16.040.000 12 Org 960.000 90.000 570.000 6.615.000 3.175.000 250.000 2.680.000 500 000 1.200.000
20 CCE - for BDD 25-28 Sept 00 4 11.850.000 12 Org 960.000 90.000 570.000 2.480.000 3.380.000 230.000 2.440.000 500.000 1.200.000
21 CCE - for BDD 29 Sept-1 Oct ' 00 4 8.810.000 12 Org 960.000 90.000 570.000 2.130.000 840.000 260.000 2.260.000 500.000 1.200.000
22 CCE - for BDD 8-11 0๙00 4 12.385.000 12 _Org 1.200.000 90.000 570.000 3.090.000 3.175.000 240.000 2.420.000 500.000 1.100.000
23 CCE - for BDD 13-16 0๙00 4 11.675.000 12 ° r9 960.000 90.000 570.000 2.640.000 2.895.000 240.000 2.680.000 500.000 1.100.000
24 CCE - for BDD 23-26 0๙* 00 4 11.870.000 12 -Pf9 960.000 90.000 570.000 2.800.000 2.590.000 240.000 3.020.000 500.000 1.100.000
25 CCE - for BDD 6-9 Nov* 00 4 11.720.000 12 Org 960.000 90.000 570.000 2.550.000 3.270.000 240.000 2.440.000 500.000 1.100.000
26 CCE - for BDD 23-26 Nov '00 4 12.515.000 12 Org 960.000 90.000 570.000 2.640.000 3.735.000 240.000 2.680.000 500.000 1.100.000
27 CCE-Assessment (TNA) 26 April s/d 10 June 98 35 45.000.000 216 Org - - . . . . . .

28 Assessment CCE 25 Aprll-26 May 02 30 18.130.000 50 Org - . - - . . . .

29 Analysis of assessment result 28-29 May 01 2 8.820.000 20 Org - - - - . . .

30 CCE - for BdD 12 s/d 15 June 01 4 12.150.000 12 Org 1.480.000 90.000 570.000 720.000 3.920.000 250.000 3.420.000 500.000 1.200.000
31 CCE - for BdD 16 s/d 19 June 01 4 12.885.000 11 Org 1.080.000 90.000 535,000 2.630.000 3.460.000 240.000 3.250.000 500.000 1.100.000
32 CCE - for BdD 20 ฝd 23 June 01 4 13.345.000 11 Org 1.250.000 90.000 535.000 2.470.000 3.540.000 230.000 3.630.000 500.000 1.100.000
33 CCE - for BdD 22 8/d 25 June 01 4 13.255.000 11 1 280.000 90.000 535.000 3.100.000 3.280.000 240.000 3.130.000 500.000 1.100.000
34 CCE - for BdD 26 8/d 30 June 01 4 12.765.000 11 Org 1.280.000 90.000 535.000 2.840.000 2.580.000 250.000 3.590.000 500.000 1.100.000
35 CCE - for BdD 2 s/d 6 July 01 4 10.789.000 9 Org 880.000 90.000 465.000 2.520.000 2.180.000 220.000 3.034.000 500.000 900.000
36 CCE - for BdD 17 8/d 20 July *01 4 13.543.000 7 _Ora_ 780.000 90.000 395.000 5.830.000 2.218.000 230.000 2.700.000 500.000 800.000



No Training Package Time Total
Days Total Expenditure

Total
Persons (Org) 

per Activity

Operational Cost*
Honorarium

Materials

Transportation

Food Board FC / Report Others
Cla6S Room /

Honor
recource
persone

Honor
Participant Participants Resource Per / 

Facilitator Committee Equipment

(Rent)
37 CCE - for BdD 18 s/d 21 July'01 4 14.340.000 12 Org 1.280.000 90.000 570.000 5.495.000 2.165.000 240.000 2.800.000 500.000 1.200.000
38 CCE - for BdD 26 s/d 29 July ‘01 4 14.045.000 7 Org 780.000 90.000 395.000 6.525.000 2.065.000 210.000 2.680.000 500.000 800.000
39 CCE - for BdD 22 s/d 25 July'01 4 16.015.000 12 Org 1.280.000 90.000 605.000 7.530.000 2.165.000 245.000 2.300.000 500.000 1.300.000
40 CCE - for BdD 27 s/d 30 July *01 5 17.063.000 11 Org 1.050.000 90.000 513.000 9.337.000 2.213.000 230.000 2.130.000 500.000 1.000.000
41 CCE - for BdD 1 s/d 10 August ‘01 6 15.370.000 9 Org 880.000 90.000 465.000 6.260.000 2.165.000 210.000 3.900.000 500.000 900.000
42 CCE - for BdD 12 s/d 15 August ‘01 4 12.023.000 7 Org 680.000 90.000 395.000 4.905.000 2.143.000 210.000 2.300.000 500.000 800.000
43 Assessment CCE 20 August- 7 Nov* 01 18 19.840.000 60 _?IS_ - - - . . . . . _
44 CCE- for BDD 25-28 Sept 01 5 8.780.000 12 _Org_ 960.000 90.000 570.000 2.130.000 840.000 230.000 2.260.000 500.000 1.200.000
45 Assessment CCE 6 s/d 1 (Mov'd 5 11.180.000 27 Org - - - - . . . . .
46 CCE - for BdD 12 s/d 16 Nov'OI 5 13.152.500 12 Org 2.800.000 90.000 625.000 5.030.000 315.000 250.000 2.130.000 512.500 1.400.000
47 CCE - for BdD 6,7,8,9 Dec'01 4 10.635.000 7 - ° r9 1.650.000 90.000 545.000 4.450.000 290.000 210.000 2.450.000 150.000 800.000
48 Assessment CCE Dec *01 s/d Jan '02 5 7.160.000 19 Org . - - . . . . _

49 CCE - for BdD 19-23 Dec‘02 5 9.813.000 11 Org 1.035.000 90.000 500.000 3.880.500 210.000 220.000 2.627.500 150.000 1.100.000
50 CCE-for BdD 23-27 Jan ‘02 5 7.672.000 9 Org 935.000 90.000 300.000 1.404.500 675.000 225.000 2.992.500 150.000 900.000
51 CCE - for BdD 26 - 30 Apr'02 5 9.357.500 6 Org 855.000 90.000 200.000 4.305.000 545.000 210.000 2.302.500 150.000 700.000
52 CCE - for BdD 1 s/d 5 May ‘02 5 9.457.000 12 Org 1.155.000 90.000 810.000 2.750.000 475.000 280.000 2.397.000 100.000 1.400.000
53 CCE - for BdD 7 ร/d 11 May *02 5 9.782.500 12 _Or9_ 1.155.000 90.000 670.000 2.788.000 675.000 280.000 2.624.500 100.000 1.400.000
54 CCE - for BdD 12 ร/d 19 May ‘02 5 11.602.500 5 Org 920.000 90.000 940.000 4.100.000 500.000 210.000 3.992.500 150.000 700.000
55 CCE - for BdD 21 s/d 28 May *02 5 12.220.000 8 Org 720.000 90.000 790.000 4.300.000 480.000 215.000 4.675.000 150.000 800.000
56 CCE - for BdD 2- 9 June'02 5 9.762.500 8 Org 820.000 90.000 930.000 2.960.000 480.000 215.000 3.317.500 150.000 800.000
57 CCE - for BdD 11 - 18 June'02 5 11.122.500 7 Org 720.000 90.000 910.000 4.200.000 240.000 215.000 3.847.500 150.000 750.000
58 CCE - for BdD 21 - 28 June'02 5 11.096.500 6 Org 740.000 90.000 800.000 4.000.000 369.000 210.000 4.037.500 150 000 700.000
59 Assessment CCE 1 - 8 July '02 8 13.900.000 31 _Org_ - - - . . . . . .

60 CCE - for BdD 23 - 30 July‘02 4 10.911.500 10 Org 2.155.000 90.000 480.000 2.200.000 2.654.000 230.000 1.852.500 260.000 1.000,000
61 CCE - for BdD 3 - 10 August'02 4 15.707.500 10 Org 2.875.000 90.000 550.000 2.300.000 5.365.000 230,000 2.972.500 325.000 1.000.000
62 CCE - for BdD 12 - 19 August'02 4 14.050.000 12 Org 2.375.000 90.000 450.000 2.300.000 4.670.000 250.000 2.465.000 250.000 1.200.000
63 CCE - for BdD 22 - 29 August '02 4 11.075.000 9 Org 2.275.000 90.000 450.000 2.300.000 2.370.000 225.000 2.215.000 250.000 900.000
64 CCE - for BdD 1 -8 Sep *02 4 13.039.000 12 _Org_ 2.475.000 90.000 450.000 2.400.000 3.959.000 250.000 1.965.000 250.000 1.200.000
65 CCE - for BdD 11 - 18 Sep '02 4 11.185.000 10 Org 2.035.000 90.000 450.000 2.200.000 1.070.000 230.000 3.860.000 250.000 1.000.000
66 CCE - for BdD 22 - 29 Sep '02 5 10.895.000 6 Org 2.035.000 90.000 450.000 2.200.000 2.920.000 210.000 2.040.000 250.000 700.000
67 Assessment CCE 2 - 3 Oct '02 2 7.180.000 19 — rfl- . . . . . . . . •

68 CCE - for BdD 15-19 Oot '02 5 9.670.000 8 Org 2.03! .000 90.000 600.000 2686.600 220.000 412.000 2.877.500 150.000 700.000
00 CCE - for BdD 17- 22 Nov '02 6 8.628.000 9 Org 1,278.000 90.000 200.000 1JSO.OOO 145.000 225.000 3.990.000 180.000 900.000
70 CCE - for BdD 21- 25 Deo '02 5 8.890.000 9 Org 1.565,000 90.000 350̂ 000 1.740.000 185.000 300.000 3.620.000 150 000 900.000

Total 374 871.897.000 1.078 Org 76^545.000 5.580.000 33.750.500 222.820.500 125.831.000 14.857.000 172.065.500 22.507.500 66.550.000
639 Org

Unit Cost per participant 4.036,634



A p p e n d ix  C: R e k a p itu la tio n  o f  F u n d s  fo r  C o n v e n tio n a l  T ra in in g  (CT) in M una D is tr ic t

เท units of Rupiah (Rp)
Operational Costs

Total
Days

Total Honorarium Transportation Class Room /
No Training Package Time Total Expenditures Persons (Org) 

per A ctiv ity Honor recoures 
persons

Honor
Participant

Materials
Participants Resource Per / 

Facilitator
Committee

Food Board FC / Report Others Equipment

(Rent)

1

CCE Training 

Assessment TNA 7 Sept s/d 3 Oct *98 28 31.750.000 172 Org . . . . .
3 CCE - for Mkjwive* (BdD) 13-16 dec ‘99 4 9.542.500 25 Org 450.000 90.000 717.500 3.730.000 2.015.000 240.000 1.450.000 150.000 700.000
5 CCE - for Midwives (BdD) 27 s/d 31 Jan '00 4 9.355.000 25 Org 450.000 90.000 750.000 3.370.000 2.200.000 220.000 1.450.000 125.000 700 000
7 CCE - for Midwives (BdD) 1 s/d 5 Feb '00 4 10.340.000 30 Org 450.000 90.000 800.000 4.000 000 2.400.000 250.000 1.450.000 150.000 750.000
9 Assessment CCE 20 Agust- 7 Nov* 01 7 9.250.000 11 Org - - - - . - - . .

11 CCE- for midwives (BdD) 25-28 Sept 01 4 9.340.000 25 Org 450.000 90.000 720.000 3.370.000 2.200.000 210.000 1.450.000 150.000 700.000
13 Assessment CCE 6 s/d 10Nov*01 4 17.500.000 40 Org - - - . . - - . .
15 CCE - for Midwives (BdD) 12 s/d 16 Nov'OI 4 9.365.000 25 Org 450.000 90.000 750.000 3.370.000 2.200.000 230.000 1.450.000 125.000 700.000
17 CCE - for Midwives (BdD) 9.10.11.12 Dec‘01 4 9.720.000 27 Org 450.000 90.000 785.000 3.400.000 2.380.000 250.000 1.500.000 135.000 730.000
19 Assessment CCE Jan *02 7 18.250.000 46 Org - .
21 CCE - for Midwives (BdD) 19-23 Dec'02 4 9.560.000 26 Org 450.000 90.000 760.000 3.390.000 2.300.000 230.000 1.470.000 150.000 720.000
23 CCE - for Midwtves (BdD) 23-27 Jan '02 4 9.365.000 25 Org 450.000 90.000 750.000 3.370.000 2.200.000 230.000 1.450.000 125.000 700.000
25 CCE - for Midwives (BdD) 26 - 30 Apr*02 4 10.228.000 19 Org 450.000 90.000 500.000 3.880.500 2.210.000 220.000 1.627.500 150.000 1.100.000
27 CCE - for Midwives (BdD) 2- 9 June'02 4 12.132.500 25 Org 450.000 90.000 1.940.000 4.100.000 2.500.000 210.000 1.992.500 150.000 700 000
29 Assessment CCE 1 .  8 July *02 8 9.850.000 35 Org - - - - - - - .
31 Assessment CCE 2 - 23 Oct *02 11 8.680.000 40 Org - - . . . . - .

Total 106 194.228.000 696 Org 4.500.000 900.000 8.472.500 35.980.500 22.605.000 2.290.000 15.290.000 1.410.000 7.500.000
Unit Cost per participant 1.129.232,66
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A p p en d ix  D.
The R esults of the S ta tistics Test by SPSS Program  

(C ross tab s  of Frequencies, Mean and Paired Sam ples Test)

Table D.1. Frequencies of education level of CBT and CT

educlev Total
D1 อร

distcat Muna Count 
(CT)

% within distcat 
Buton Count 
(CBT)

% within distcat 
Total Count

% within distcat

159
92.4%

148
68.5%

307

79.1%

13
7.6%

68
31.5%

81

20.9%

172
100.0%

216
100.0%

388

100.0%

Table D.2 Frequencies of status workers of CBT and CT

sta twork Total
Civil servant Contracted

(PNS) m idwife (PTT)
distcat Muna Count 129 43 172

% within 
distcat 75.0

% 25.0% 100.0%

Buton Count 112 104 216
% within 
distcat 51.9% 48.1% 100.0%

Total Count 241 147 388

% within 
distcat

62.1% 37.9% 100.0%
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Table D.3 Frequencies of midwives competent for CBT and CT

C om pe tency T o ta l
Not C om pe te

com pe ten t n t
d is tca t M una C oun t 149 23 172

% w ith in  
d is tca t 87 .0% 13.0% 100 .0%

Bu ton C oun t 86 130 216
% w ith in  
d is tca t 39 .8% 60 .2% 100 .0%

To ta l C oun t 234 154 388
% w ith in  
d is tca t 60 .3% 39 .7% 100 .0%

Table D.4 Average age and working experience of midwife (CBT)

S ta tis tic s
age workexp

N Valid 216 216
Missing 172 172

Mean 35.57 10.09
Minimum 28 4
Maximum 47 19
Sum 7683 2180



Table D.5 Average of age and work experience of midwife (CT)

S ta t is t ic s
a g e workexD

N Valid 172 172
Missing 216 216

Mean 31 .15 8 .05
Minimum 24 4
Maximum 39 15
Sum 5357 1384

Table D.6 Paired samples test of midwife characteristics

Paired Sam ples Test
P a ired  D iffe re n ce s

t d f 3ig. (2 - ta ile d )M ean std. D e v ia tio r
S td . E rro r  

M ean

95%  C o n fid e n ce  
In te rva l o f  th e  

D iffe re n ce
Low e r U p pe r

P a ir  1 d is tc a t - com pe .1495 .52170 .02649 .0974 .2016 5 .644 387 .000
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P aired  S am ples T est

P a ire d  D iffe re n c e s t d f

S ig .

ta ile d )

M ea n

s td .
D e v ia t i

o n
S td . E r ro r  

M ean

9 5 %  C o n f id e n c e  
In te rv a l o f  th e  

D iffe re n c e

L o w e r U p p e r
P a ir  1 s ta tw o rk  - 

d is tc a t - .1 7 7 8 .6 0 7 3 0 .0 3 0 8 3 - .2 3 8 5 - .1 1 7 2 -5 .7 6 8 3 8 7 .000
P a ir  2 d is tc a t -  a g e

-3 2 .0 5 1 5 4 .9 0 3 4
5 .2 4 8 9 4 -3 2 .5 4 1 0 3 1 .5 6 21

.4021

-1 2 8 .7 5 5 3 8 7 .000
P a ir  3 d is tc a t -  

e d u c le v .3 4 7 9 .5 4281 .0 2 7 5 6 .2 938 1 2 .6 2 6 3 8 7 .000
P a ir  4 d is tc a t - 

w o rk e x p  
d is tc a t - 
c o m p e tc y

-7 .6 2 8 9 4 .6 1 6 72 .2 3 4 3 8 -8 .0 8 9 7 -7 .1 6 8 1 -3 2 .5 4 9 3 8 7 .000
P a ir  5 .1 5 9 8 .5 0 8 5 6 .0 2 5 8 2 .1 09 0 .2 1 0 6 6 .1 8 9 3 8 7 .000
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Name
Sex
Date of Birth 
Place of Birth 
Nationally 
Marital Status 
Address

Educational Qualification

Employment

CURRICULUM VITAE

1C»Gattareng, Bone District, South Sulawesi Province
Indonesia
Married
Office: Provincial Health Office of Southeast 

Sulawesi Province,Indonesia 
Jin. Dr. Ratulangi No. 17 Kota Kendari, 

Propinsi Sulawesi Tenggara, Indonesia 
Telp. +62-401-326027, 327537,321294

House: Perumahan Multi Graha Blok o  No.2 
Jin. M.T. Haryono Andounoho 
Kota Kendari, Propinsi Sulawesi Tenggara. 
Telp. +62-401-393 746 
Mobile phone: +62 816 2464 52 
E-mail address: andisultan04@vahoo.com 

sul tanandi @hotmai 1. com

Academy of Environment Health 
(Diploma III in Environment Health)
Makassar, Indonesia (1994)
Faculty of Public Health
Hasanuddin University, Makassar, Indonesia (2001)
Bachelor Degree of Public Health
Functional Staff of Health Promotion 
Provincial Health Office of Southeast Sulawesi 
Province, Indonesia

mailto:andisultan04@vahoo.com
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