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Nowadays, a great number of immigrants smuggle to illegally work in Thailand because of 

economic and political problem in their country. And the illegal workers cause them to get unfair form 

the employers about minimum labour standard.

According to the study on working conditions of illegal foreign worker, it is found out that 

almost of illegal foreign worker are unskilled, paid lower minimum wages and have longer working 

hours than that prescribe the labour laws. In addition to, these working conditions not only infringe the 

labour protection laws but also the conventions and recommendation of Tile International Labour 

Organisation. According to the Convention and recommendation, each member state for which is in 

force convention undertakes to apply without discrimination in respect of nationality, race, religion or 

sex to immigrants lawfully within its territory, treatment no less favourable than that which it applies to 

its own nationals.

Due to immigration laws, the illegal foreign workers have to be sent back to their country. So 

they have no chance to accuse the employers according to labour protection laws because the employers 

can not be accused by themselves. Therefore it is time to amend the immigration laws to permit the 

illegal foreign workers stay for temperary period until the legal proceeding to the employers completely. 

In changing the said law to protect illegal foreign workers to be aim to bring them to be in conformity 

in accordance with the labour protection laws.
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