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Stogdill ( 1974: 17-23)
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9. (Task  Oriented)

55 ( Middle of the road)

Fiedler ( Fiedler's Contingency Model )
Fiedler ( 1967 )
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(dedicate style )

(integrated style)
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Z Reddin, William J., Managerial Effectiveness. New York: Mc Graw H",
1970: . 12
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Reddin
Developer Executive
Benevolent

Bereaucrat autocrat

Related Integrated
RO More effective

Separated Dedicated
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Missionary compromiser
Less effective
Deserter Autocrat

I Reddin, William 1. Managerial Effectiveness. NEW York : Me Graw H",
1970: p. 13
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