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3.

(Harris, 1963)

(coordinating)
2 (harmonoizing)
3 (adjusting)
4 (scheduling)
5, (defining relationships)

(Harris, 1963)
(Allen) (Loomis)
POLCA

1 Planning Processes

2. Qganizing Processes
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. Leading Processes

Controlling Processes

. Assessing Processes

POSDCoRB

L Plamning (P)

o

w

o~

Organizing (0)

Staffing ()

. Directing ()

i

( Luther Gulick, 937)



5. Coordinating (Co)

6. Reporting (R

1. Budgeting (B)
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( Ben M Harris. 1985)
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25%)
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11,

12
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2539

(Glickma ,1990)

5
(Direct Assistance)
(Staff Development))
(Group Development)
(Curriculum  Development)
(Action  Research)
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6-6

(Haris 1985)
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11
12
13

6-6

(Gayn, 1961)
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2.3

31
32

3.3

34
35

41
42

43
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Corporation)

10

54
55

56

Helmer, Dalkey ~ Rescher

. 249
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2539) ( 259)

(Non-Glirective, open-ended, semi-structured
interview)

1 (Likert Scale)

2 (Mediian) (Interquartile Range)
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Median, Interquartile Range
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(25%)

150

38



10
Macmillan)

17

15

(25%9)

(California Junior  Colleges  Association)

.. 2514
(error)
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(Thomas T.
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(Thomas T. Macmillan, 1971)
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0.46
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0.54 -
0.50 -
048 -

0.54
0.50
048
0.46

- 044

0.50
0.12
0.04
0.04
0.02
0.02
0.02
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