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(Caswell and Campbell 1935 : 46)

(Smith Stanley and Shores 1957

(Shane and Mcwain 1951 170)

' (Ragan and Shepherd 1977 8 192)

‘ (interaction;

(2511 8 108)

(2516 1 20)

(2526  2)
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(2523 2)

(Lewis and Miel 1972 ; 27)

(Lavatelli and Kalsounis 1972
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(Krug- 1957 3)

(Taba 1962 10)

(Mackenzie 1964 402)
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Information and Verbal Knowledge)
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1.3
2.
2. 1
2.2
2.3
1.
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3.
4,
5.
6.
(Taba 1962
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( Concepts

(Problem

(Motor S kills)
(Attitude and Values)
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2
1.1.1
1.1.2
1.2
' 2
1.2.1

1.2.1.1

(survey research),
1.2.1.2
A 2123

(antropological approach)
1.2. 1.4
(brain storming’)

1.2.2
1.2.2.1
1.2.2.2
1.2.2.3 (indicators)

1.3

1.3 Ad '
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1.3.2 «

1.3.3 «

1.3.4 « J

1.4

<«

1.4.1 1 [

1.4.2 «

1.4.3 (delphi

technique)

1.4.4 «

2.1

2.1.1 (General Objective)

2.1.2 ' (Specific Objective)
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2.3
(2527 : 215)

2.3.1

2.3.2

2.3.3
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(Cognitive Domain)

(Affective Domain)

(Psychomotor
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( 2527:164)

3.1 (Bruner 1966

17-32 )

3.2

(Nicholls and Nicholls 1967 : 48)

(Tafaa 1962 : 174-181)

2w g

N (Gagne and Briggs 1974 5 53-70)
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' 3
1.
2.
3.
(2526 70-77)
5
1.
2.
3.
4.
5.
3.3 '
(2523 : 82-37)
1.
2. :
3. »
4.
5.
6.
( Tafaa 1962 : 267-284)
1. (Validity and Significant

of Content)

2. (Consistency of
Social Reality)

. 3. (Balance of Breadth
and Dept)

4. (Provision
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for Wide Range of Objectives)
5. ! (Learnabi 1lity and
Adaptability to Experience of student)
6.

(Appropriateness to the Needs and Interest of Students)

(Smith,Stanley and Shores 1950
198-242) "
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10. L
(2527 5 170-172)
« «
1. (Criterion of Validity)
2. , « (Criterion of

Learnafaility)

3. ' (Criterion of Significance)
4, (Criterion of Interest)
3.4
3.4.1 ' (Judgemental
Procedure)
3.4.2 (Consensual
Procedure)
3.4.3 « (Analytical Procedure)
3.4.4 ( 25275172-174)

(2527 : 174-176)

« |

1 « «

1.1

1.2

1.3

1.4 I

1.5 «
2 « o« !

« «
« «
« «
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5.1.1

2-3

5.1.2
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244)

1.1.1

1.1.2
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(Pratt

1980

:410-41 3
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11.

13.
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14.

1
5.2
(field experimental research)
5.3 (Puisance Analysis
Technique)
) 3
( puisance analysis
matrix )
(Gagne)
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p.m.

p.m.

«

«

p.m.
p.m.

p.m.

«

(The Puissance

«

«

«

« «

Measure)

12 rl-47-16P6-6-T1 6-2-24-12-7-15 -184-1 5-T24-30+30

222
30
7.4

«

«

«

1-4
4-10
10-18

«

«

30

p.m.

«

« «

«

«

7.4

«

«

«
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6.2.2

6.2.1.4

6.2.2.1

6.2.2.2

.2.2.3
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220)

1#

49

»

2525 203 )

2527 277)
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(corrective
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2 1)

203)
2

(Saylor

feedback)
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1974
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1.1

1.2
1.3

(2527

(2525

277-278)

204-205)
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1.4
1.5
1.6

2.1

2.2

2.3
2.4

2.5

(Lewy 1977  10-13)

(Tyler)

(formtive evaluation)
sutnmative evaluation)

(Stake) |

(Provus)



3.
(Phi Delta Kappa) (Qow)
(2520 235-290) (Stake)
The Stake Contingency Model
1.
3

1.1 7
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2.2
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2.4
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1.3.4
1.3.5
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(Phi Delta
Kappa) ]
Phi Delta Kappa
(Stufflebeam) (
2527:286)
CIPP Mode 1
4
1. (Context Evaluation)
2. (Input Evaluation)
VI
H
3. (Process Evaluation)
4. (Product Evaluation)
CIPP Model |
CIPP Model
( 2527:287)
(2520 : 290-291)
Context Input Process Product

WV
W

Evaluation Evaluation Evaluation Evaluation




CIPP Model

13

( 2524

40)
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, (Gagw
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2527 287-290)

Intrinsic Analysis Model

(Opportunity)

(Motivators)

(Reinforcement)

(Structure)
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4 (Instructional Events)

1.
|

2.
3.
4.

4
(Mavin 2525 ; 211-212)
Center for the study of
Evaluation Model " CSE Model
5
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4
4
5
5.
5. 1 !
( ' 2523
5.2
(2527  46)
5.2.1

5.2.2

10)
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matter)

5.3

5.2.3
5.2.4
5.2.5

%

(Essentiati

2525;43-45)

)

(subject
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(Perenniali5 )
(Rational Realism)
(Neo-Thomism)

Perennial



(Liberal
(Liberal

Arts Curriculum)

Education)
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«
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« «
' (faculty
psychology) 3 «
(reason) (memory) (will)
(intellect) «
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Child-Centered

(Progressivi sin)

Curriculum

Activity-Centered
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Curriculum)

13

71



I O

(Reconstructionism)
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5.4.1
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4-26)
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(2525

163-164)
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5.4.2
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(2511:190)
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(2522:103-106)

(2528:124-127)
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5.5 ?
!
(Gesell) ! (Benet)
(Sullivan)
(Erikson) !
(Havi g'hurst) I 1
I
(Havig'hurst 1972 ) I
6

6-12

12-18

18-30

30-60

60
30-60

(2527 m 70-73) |
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83

' (2524  19-25)

20-30

40
55
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(Edward
(Edward
(1979

(J.R.Kidd,

L.Thorndike)
C.Linderman)

31)

(Herbert

2524:25)

Sorenson)

84



«

(Carl

Rogers 1969

164-166)

(Facilitator of Learning)

10

85



(2527

10.

5.5

129-143)
1.

(Behaviorism)

2.

20
2
(Conditioning)

(Cognitive Theories)
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narin17L foaleeRe L FuarniTnouauD
¢ ¢ Y
| yp9gaTulanA (S-R Bond or

Thorndike's Connectionism)

NAANRHNITING nOEHuaAnTINlien (Behaviorism)
L 1
LJouly

— nowijugAnTsuliansulnN(Neo-Behaviorism)
r-—-——w 1

o a [4
ﬂq&gﬂﬁ7lﬂ7uu70ﬂ805Rﬂ

(Hull's Reinforcement Theory)

NORINIT n#in17219 Souluwuulifinng
- » Lo a ¢ 2
LT ABIVNULUBT (Skinner's

Operant Conditioning)

o 7
— I NO¥NLNANdAN (Gestalt Theory)

| naEgauINYD LAY

(Lewin's Field Theory)

i & i e el a ¢
| naamau] o | NOHI)OUNTEUDINALADT

(Wheeler's Organismic Theory)

NQEHA NN IR T V1B INDAUNY

(Tolmen's Purposive Theory)




_ 88
naung¥in1721 9 Toul inFeuninsrafion funqugildasaanlade
AR NUE U9 98 9L FIUAENNTADUALD ¢ (Stimulus-Response association)
%qﬂunéuﬁﬁnq&ﬁéaaﬁﬁwﬁmﬁa

B ﬂqvﬁﬂﬁﬁL%auTa¢§aL¥1uasnﬁ7ﬂauauacﬂaqﬁa§u1ﬂﬁ (S-R
Bond or Thorndike's Connectionism) ﬁaéu1ﬂﬁ l%@iﬁngﬁéﬂisﬂauﬁ?ﬁ
TAEANHURL IR nqiL%auiﬁaﬂisuaun17L%auTaqﬁuizwdﬁqnwauau%mquiﬂuuu
A9 9 duioe luataroedreniefiofe uasniTaouanss 47l unnA1093nEe
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FERIN TUINEALAR FIANUTINIE THINNERUTIINELREIANLAN wANTD 9
ﬂq&ﬁnﬁﬁL%ﬁﬁfﬂ@ﬂﬁa§u1mﬁné11jw n77n%ﬂuiaxLﬁﬂ%uiﬁLﬁaﬁnnTL%auﬁaﬁu
seninelansdsEaIn (Synapse)  n1TLRendoRuiss At undisadefun1Tatia
(spark) wFon17nselanuasluiasendneda i fesnei Foifan1satnnafiay
Vinga 1 B0a (bond) Tu A8t Taniilatuntansedingn o fuferidaadint
WHetu  usdmanTaildnsefndnsia faufavsousndeasuarinay Linansdela
90NN _

2. nawiuoAngsaliay (Behaviorism) nauRiunefiiFanduingud
n521 91 ToulaTae lufisia L a5uuTe (Conditioning with no Reinforcement)
Qﬁwﬁﬁnﬁqﬁa Y9a% (John B. Watson: uas@ﬁ§Uﬂaﬂuuaﬁﬂﬁauﬂﬁa ng3
(Edwin R. Guthrie) ﬂ?ﬂuL%BﬂaﬁﬂéuwﬂﬁﬂiiwiﬂuasL%OT%L%UGH?WNﬁBGﬂW?
n1eneanwnarianiu fui o edey néuﬁ1ﬁﬁﬂ1wuﬁuﬂaﬁaqﬁuﬂ%éiﬁLﬁuﬂﬁﬁ
NTIRIUDIFIUANS 9 IuT19N"8 'Tﬂﬂt%aiwﬁqﬁﬁﬂL§u§1w¥uuguéﬁﬁaisuu
\ATD95Y (receptors) launnasfudni alsvaniud 7suntﬂ?aqﬁqﬂ11u§1ﬁ
uilsvaTn (neurons) TyYUALWuADLT09 (switching) launausefuei
FonTay LAYTEUUNNTNOUALSY (effectors) l@unnd ut Souavsousne 9

wann1TL3guinnatidue v aingTAe nnTL%auftﬁuwﬂﬁniiuﬁuwﬁe
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nsnouaus sl udneay L Budensy L Antudn

3. noefwnAnTsnliensulud (Neo-Behaviorism) Fefi%o1Fandn
pdauiiedn  nopfnasansiToulauuuififins (operant Conditioning
wFon1511 91 JoulusafifinnT1a5Nuse (Conditioing with Reinforcement)
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1. ' (Hull's Reinforcement Theor

(Darwin)

(stimulus) (response)

1.1 ! .

1.2 [

1.3

1.4

1.5

(Secondary Reinforcement)

1.6



2.

90

(Skinner's

Opserant Conditioning)

(Respondent

2. 1
2.2 ‘ 2 S-Type Behavior
Behavior)
R-Type Behavior
(Operant Behavior)
2.3
2.4

(Cognitive Theories)

(Gestalt Theory) " "
(whole)

(Wertheimer)

1.1
1.2
1.3
1.4
1.5



91

‘ ;! i "l
' (insight)
-R 'm ' '
I ' t I | 1
insi ght )
(
2. (Lewin's Field Theory)
Gestalt Psycho logy
Field Theory Field Theory

field of force

force

Life space

(Perceived)
2 Physical environment
Psychological environment
(perceived)

Live space

3. (Wheeler's Org'anismic Theory)

3.2
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3.3 2 [

4, : (To Iman' Purposive Thec
( ig-n

Learning)

(Good 1973:613)

(Harbison and Myers 1964:2-3)

(Beach 1970:3)

n (Flippo 1970:268)



(2524:293)

(2525:10)
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© (Yeomanry guilds)

)
(Allen and Kane) )

Tell - Do - and Check
(four steps method)
1
2.
3
4.

for Practice)

(on

94

Guild

(lafaer union)

(Prepare the Worker)

(Present the Operation)

2

(Let the Worker Perform)

(Follow up, Check Provide

the

. 1920

job - training)
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(Supervisor) !

Training- Within ludustry

™
(Job Instruction
Training)
(Job Methods Training)
C (Job Relation
Training) (Job Safety
Training)

J. Program (Steinmetz 1976: 1-10)

(skill)

( 2523:78)

, 2518
74 60 9 2500
16
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(2514:259-260)
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. (2525:212)

S

(2517:442-443)

(Manipulative S kills)

(Technical Skills) (Problem Solving-

Ability) (Altitude)

(Assumption)

( 2520:24)

Beach (1975:373)
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(2524:6-8)

(2524:10)

98

(Preservice Training-)

(Inservice Training)
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(2524511-13)

(Preservice Training)

1. (Orientation) '

2. (Induction Training")

(Inservice Training")
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1. ; (On the Job Training)

2. (Off the Job Training)

(2519 : 28-31)

6
1. (Orientation Training)
2. (On The Job Training)
|
3. (Job S kill and Knowledge
Training) I
4. (Supervisory Training)
5. (Managerial Training)

5. (Executive Development)



2.

(Job
(Job Rotation)

Informational Techniques)

2.1
2.2
Conference)
2.3
2.4
3.
Behavioral Programs)
3.1
Role Playing)
3.2
3.3
3.4

i (

101
(2520:114-115)

(On the Job Training-)
Instruction) (Coaching-)

I £ (Junior Board)

(Assistanship or Apprenticeship)

(Off the Job Training:

(Lucture)

(Discussion or

(Films and T.v.)
(Special study)
(Off the Job Training

(Case study and

(Simulation)

(Progammed Instruction)

(Laboratory Training)

114)

(Sink or Swim School)

(Send him out with Joe)



3.1

3.2

3.3

7.1

102

(Systematic School)

1)
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7.2

tional needs)

»

»)

103

(obvious needs)

(Hidden needs)

I
(Individual needs

(Organiza-



7.3
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