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(Dominant Trait)

(Aggressive employee)

(Self - Confident)
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(Supervisory Approach)
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(Over Confident)

(Extrovert)

(Introvert)

(Postsitiveness)
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(Maslow)
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(Supervisory Approach)
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4. (Leadership)
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v - 13 3 3 x v i )
5 (Heiman 1976 18)
3 50 1
4 ? 3
?7?
1. (Style theory of leadership)
1 ?
2. (Tralt theory of leadershi )
« J t v A t V 1*"
? ?
1?2
3. (Situation theory of leadership)
? 1 ?
4\./ | V (I\?teractiRn theor A A . 1
mp
2 4
(knowledge of self) (confidence)
(ability to communicate) f

(responsibility) ( ’ / 2525 T 20 - 24)
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2 1 !
(Supervision Of patient care) ?
20 (Supervision of nursing
personnel) ?
?
> ?

( fGn 2525 57 - 58)
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? (Barrett, Gessner
and Phelps 1976 58 - 60)
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? ? (Nursing measurement)
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(Incident analysis)
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? I ? I : Y
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(March and Simon 1958

/

5- 1

161 - 169)
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1, ? (Patient rounds) ?

(Nursing care rounds) ?
? ? ?
J 7 :
1.1 ? - (Change -shift tetmds)
? Y
15 - 20 !
2 m
1.2 ? (Mid - morning rounds
or mid shift rounds) ?
? 3 -1
1 ir 2, ?
31 { ?
9 i
1.3 ? (Quick nursing rounds)
?
5- 10 L7
2, 1
A ’ Vi A4V b
3. 7 " P 4,
mm
1.4 ? (Medical rounds)
? 1,
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conference)
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(Personnel rounds)

(Hospital rounds)

(Public rounds)
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(Nursing conference)

(Palmer 1973  53)
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(pre - conference) ! (Team nursing conference)
(Bedside conference)
(content conference)

(Nursing staff conference) (Nursing
care conference) 1
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?
?
( (2525 106 - 107)
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?
? ?
e |
{ ' 2525 ; 115-163)
1 2
3 4 5
6 (Case Analysis method)
1 (Role playing) e 9

(Case study) 10



mi
?
7
1 K
3.
AN, 5. A \
1.
9.
?
"?
77
?
!
169)
77 "
(
77 b7

10

30-

2,
"
] :
g ]
?
2525 * 164 -

2529 . 155 - 161)
”



?
1.
3
|
2. 2
79 3
)
3 )
3,
| * *
1.
?
2.
?
?
3,

—_—

7 (Bittle 1981
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(Administrative skill)
(Homan relation skill)
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(Technical skill)?
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" 5 " (helping relationship)
Roger 1986 6-16) 1
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. 1983 (Stahl and Orthers 1983 27 - 30)
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(check list)
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(Saren and Straub 1970 45 -

(Corrigan and Julian 1966

(Anderson 1964
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(Leading Behavior)
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(Activity Performance)
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Patient Rating
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