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12
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21
2.2
2.3

24
25
2.6

231
2.3.2
2.3.3
234

26.1
2.6.2



11

31
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(2539)
13
1)
8 2) |
2
9)
1)
3)
]
24 7)
2) |
3)
2)

4)

1

4)

6)
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6)

2)
3)

1

4)

5)

2539



1
2)

6)

21

"Supervise"

Perrodin (1958)

Mooth & Ritvo (1966)

3)

(2525)

"To guide, to oversee, to direct”

(Dynamic Process)



2)

2.2

13

(2529)

J (2534)

(2534)

(253%) >



4)

3) 4)
Perrodin  (1958)

Plunkett (1989

2.3

231

14

5

(2539)

)

2)
3
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232

1

job)

2)
3)

2)

5)

U
(John A Bums, 1983
(Desire to success)

2)

3) (Fairness)

16

2539)

(Understanding of

4)

(Willingness to superviseoand to take responsibility)

(Ability to lead)

(2529)
1)

(2536)
1)

(Technical Competence)

(Administrative Competence)



(Human Relation Competence)

Vogt, étal, 1983)

3
(1978:2
(Motives)
?
(
3
1
2)

3)

3)

2534)

17

, 2532



«

(Kenneth Gary, 1977:77)

1)

2)

3)

4)

18



234

2)

19



(close supervision)

?

(general supervision)

2.4

(2530)

5)

2)



6)

)
10(2529)
9
1

4)

5)

29)
(25 i
4)
1)
7)
5)

2)

8)

2)

6)

3)

6)

1
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(2529

2



(253%)

251

252

253
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(2530)

(259)

(Syndicate)

. 2525

(2539)

2



25

?
4
1 (Patient round)
(Nursing care round) 1)
I
?
)
? ! (Morming round) !
I3 7
(Quick  round)
4
?
? 5) 9
?
2 (Personel rounds) ?
1 1

3 (Hospital rounds)



(Public rounds)

(Nursing conference)

:
(Pré - conference)

? 2
(Content conference)

?
(Team nursing conference)
(Bedside conference”
)
(Nursing staff conference)

(Nursing care conference)

26



(Teaching)

(Counseling & guidance)

(Problem - solving)

(Post-Conference)

2



28

(Ohservation)

(Participation)

?

21
211
“Partipation"
(Webster 1938) |
(Eervine 1976 : 138)
(Deines 1981:50)
(2527 6)
1) 2)



29

I g
1 ]

? (Condition Of participation)
(2527 = 86) 3 )

(Freedom to participation) 2)

(Ability to participation) 3) (Willing ness to participation)
(2519:257-259)
1)
)
(Counter Motivation)

3

(Social Pressure)

)

(Ego Satisfaction)
?
?

2.12

(Model) William  Moris



(2536)
framework)

(2539)

Brown & Moberg (1961)

12

13

30

(Conceptual



2.2

23

24

3



31

? (2530) )

16

(2535)

(2535)

32



(253%) ‘

05

(2539)

(2539)

Severinsson . E . | & Hallerg IR (1996)

3

(2537)

33



2)

3)

32

(2534)
(2536)
(253%)
j
)

(25%)

34



(2539)

(2540)

61.67

. 2530-2540

3
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