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The purpose o f this research is to investigate communication patterns, communication and job 
satisfaction of employees at electric power organizations during Privatization stage. Questionaires were used to 
correct data from 250 employees in the Electricity Generating Authority of Thailand (EGAT) and 150 
employees in the Provincial Electricity Authority (PEA) Frequency, percentage, mean, Pearson’s Product 
Moment Correlation, and t-test were used to analyze data through SPSS for Windows Computer program.

Results o f the research are as follows:
1. There is difference in communication patterns between EGAT and PEA.
2. There is no difference in Communication climate of EGAT and PEA.
3. The level of understanding about Privatization among employees o f two electric power 

organization are moderate.
4. There is difference in communication satisfaction and no difference in Job Satisfaction 

among EGAT and PEA employees.
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